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Report  outlines  options  for  architecture 

Closure  not  ruled  out,  but  may  now  be  avoided,  Foley  says 


by  George  Cook 

The  Report  of  the  Presidential  Task 
Force  on  Architecture  and  Land- 
scape Architecture,  released  July  15, 
while  making  no  specific  recommenda- 
tions, describes  a possible  manage- 
ment structure  for  a College  of 


by  Patrick  Donohue 

Uof  T needs  foreign  students  and 
should  recruit  them  more 
aggressively  from  as  many  countries 
as  possible,  says  the  report  of  the 
Presidential  Task  Force  on  Foreign 
Students,  released  in  June. 


Architecture  and  Landscape  Archi- 
tecture affiliated  with  the  University. 

In  its  17-page  report  (published  in 
this  issue  of  the  Bulletin),  the  task 
force  says  such  a college  would  grant 
University  of  Toronto  degrees.  It 
would  be  governed  by  a board  of 


The  result  of  more  than  two  years’ 
study,  the  wide-ranging  report  takes 
an  in-depth  look  at  many  of  the  issues 
affecting  foreign  students  at  U of  T. 
The  task  force,  chaired  by  Professor 
Milton  Israel  of  South  Asian  studies, 
undertook  the  study  following  discus- 


trustees  and  a senate,  the  former  to 
oversee  financial  matters,  including 
fund  raising,  the  latter  to  determine 
curriculum,  program  and  other 
academic  matters.  The  college  would 
receive  an  annual  operating  grant 
from  the  University,  according  to  a 


sions  in  1983  by  the  Academic  Affairs 
Committee  and  the  Subcommittee  on 
Admissions  and  Awards. 

It  is  expected  that  the  report,  along 
with  a response  now  being  prepared 
by  the  administration,  will  be  con- 
sidered by  Governing  Council  in  the 
fall. 

The  report  states  unequivocally  that 
“the  presence  of  outstanding  students 
from  all  parts  of  the  world  in  the  Uni- 
versity’s undergraduate  and  graduate, 
professional  and  research  programs, 
can  only  contribute  to  the  achievement 
of  the  excellence  the  University  seeks 
to  assure  for  all  its  activities.” 

Calling  for  a “coordinated  foreign 
student  policy  which  reflects  Canada’s 
general  concern  for  developing 
creative  international  relations,”  the 
report  warns  against  constraining 
“the  exchange  of  people,  especially  the 
educated  and  talented  who  will  inform 
the  world  perspectives  of  their  own 
countries  in  the  future.” 

“It  simply  makes  no  sense  to  set 
goals  for  university  research  achieve- 
ment and  not  consider  the  enrichment 
our  programs  have  received  from  the 
attraction  of  the  best  foreign  par- 
ticipants,” the  report  says. 

It  follows,  in  the  task  force’s  view, 
that  no  limits  should  be  applied  to  the 
admission  of  foreign  students  except 
where  required  by  government  regula- 
tions or  by  specific  provincial  man- 
power needs  in  certain  professions. 

Although  the  task  force  found  that 
U of  T enrolment  of  foreign  students 
compares  well  with  that  of  other 
Ontario  universities,  the  enrolment  of 
foreign  students  here  is  declining  as 
throughout  the  province.  In  1981  the 
proportion  of  foreign  students  among 
undergraduates  at  U of  T was  nine 
percent compared  to  4.9  percent  in 
1985.  The  percentage  of  foreign  enrol- 
ment among  graduate  students  in 
1985  had  fallen  to  15.5  from  21.2  in 
1981. 

The  report  declines  to  provide  con- 
clusive explanations  for  the  drop  in 
foreign  enrolment  but  cites  high  dif- 
ferential fees  for  visa  students  as  a 
probable  cause.  Another  factor  could 
be  the  more  aggressive  marketing  of 
other  countries  such  as  Australia,  says 
the  report. 

On  the  question  of  differential  fees, 
Continued  on  Page  2 


formula  set  out  in  the  affiliation  agree- 
ment. The  University  would  conduct 
regular  evaluations  of  the  program  to 
ensure  quality.  The  affiliation  agree- 
ment would  be  subject  to  regular 
renegotiation. 

The  creation  of  a college  would 
maintain  the  link  between  the  archi- 
tectural disciplines  and  the  University 
without  requiring  the  latter  to  incur 
additional  costs  of  maintenance  “that 
place  a financial  penalty  on  other  divi- 
sions of  the  University,”  the  report 
says. 

Geography  department  chairman 
John  Britton,  who  chaired  the  task 
force,  said  the  document  is  an  attempt 
to  guide  the  next  stage  of  the  debate 
on  the  future  of  the  faculty.  It 
describes  the  potential  advantages  and 
disadvantages  of  an  affiliated  college 
in  comparison  with  the  status  quo  or  a 
“modified  status  quo.” 

“Anybody  who  looks  at  the  report 
should  look  at  the  whole  thing,” 

Britton  said.  “The  introduction  sets 
the  scene  for  the  hard  and  detailed 
work.  One  of  the  things  you  won’t  get 
from  the  introduction  is  the  depth  to 
which  we  probe  potential  problems 
and  unresolved  issues.” 

Among  potential  benefits,  the  report 
says  affiliation  would  allow  the  Uni- 
versity to  maintain  close  ties  with  the 
profession,  while  removing  some  of 
the  administrative  and  financial  prob- 
lems now  experienced.  The  profes- 
sions would  have  a greater  measure  of 
responsibility  for  the  program  and  the 
college  would  achieve  the  flexibility 
necessary  to  respond  to  the  needs  of 
both  the  professions  and  the  Univer- 
sity and  raise  supplementary  funds 
from  the  private  sector. 

Among  potential  problems  , the 
report  says  it  is  possible  a new  college 
might  fail  to  meet  the  University’s 
standards  of  research.  However,  it 
notes  that  the  “creative  professional 
activity”  on  which  architects  are 
commonly  judged  is  “not  exotic  to  the 
University’s  experience.” 

With  regard  to  employment  policy  — 
an  issue  on  which  the  task  force  failed 
to  reach  a consensus  — the  report  con- 
cludes that  it  would  be  difficult  for  the 
University  “to  administer  a division  of 
the  current  tenured  faculty  ...  between 
those  seconded  to  the  college  and 
those  offered  other  duties  within  the 
university. 

“Yet ...  this  is  the  task  that  is 
envisaged,”  the  report  continues. 
“While  the  University  would  honour 
tenure  rights  of  existing  faculty, 
secondment  would  be  a contractual 
relationship  that  may  or  may  not ... 
continue  between  a college,  the  Uni- 
versity and  a faculty  member.” 

In  the  report’s  introduction,  the  task 
force  says  “the  core  of  all  proposals  is 
a change  in  the  deployment  of  existing 
resources.”  It  goes  on  to  say  that 
there  is  a need  “to  moderate  the 
influence  of  current  faculty  on  the 
structure  of  architecture  and  land- 
scape architecture  programs.” 

While  some  full-time  faculty  may 
decide  to  teach  part-time  in  order  to 
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from  more  countries:  task  force 


Foreign  students 
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the  task  force  notes  that  they  have 
become  a source  of  basic  funding,  cur- 
rently amounting  to  nearly  $40  million 
annually  which  is  distributed  provin- 
cially  according  to  the  Operating 
Grant  Formula,  not  according  to  the 
enrolment  of  foreign  students  in  each 
university. 

Given  the  current  climate  of  under- 
funding,  no  university  can  afford  to 
forego  the  portion  of  government 
funding  derived  from  differential  fees, 
says  the  report.  Abolition  of  the  dif- 
ferential fees  would  cost  U of  T about 
$8  million  annually. 

Pointing  out  that  high  differential 
fees  are  jeopardizing  the  valuable  con- 
tributions of  foreign  students  to 
scholarship  at  U of  T and  also 
diminishing  the  funding  “supplement 
pool”,  the  report  calls  on  the  govern- 
ment to  replace  the  visa  fee  supple- 
ment with  basic  funding. 

If  differential  fees  remain,  the 
report  says , certain  measures  should 
be  taken  to  offset  the  burden  they  im- 
pose on  foreign  students.  The  Ministry 
of  Collges  and  Universities  should 
allow  the  University  to  reorganize  its 
fee  schedule  to  apply  differential  fees 
more  equitably  across  all  programs  in 
a manner  that  more  appropriately 
reflects  the  cost  of  the  education  than 
is  now  the  case. 

The  report  recommends  admission 
scholarships  for  foreign  under- 
graduates be  awarded  on  the  basis  of 
academic  merit  and  allocated  propor- 
tionately according  to  geographic 
regions.  The  task  force  believes 
existing  bursaries  for  foreign  students 
should  be  redirected  to  such  a scholar- 
ship program. 

For  foreign  graduate  students,  the 
task  force  wants  to  see  the  provincial 
government  double  the  number  of  On- 
tario Graduate  Scholarships  available. 
At  present,  foreign  students  are  elig- 
ible for  up  to  five  percent  of  the 
scholarships,  which,  in  effect, 
eliminate  the  differential  fee. 

In  cases  where  foreign  governments 
purchase  U of  T education  as  a com- 
modity for  one  of  their  citizens,  the 
task  force  believes  full  cost  of  the 
education  should  be  recovered  from 
the  foreign  government.  The  task 
force  says  the  University  should  enter 
into  agreements  with  foreign  govern- 
ments to  provide  assured  places  for 
subsidized  foreign  students  in  specific 
programs  at  U of  T only  if  the  Univer- 
sity’s admission  requirements  are  fully 
satisfied  by  the  subsidized  student  and 
there  is  not  a competing  demand  by 
other  students,  either  foreign  or 
domestic,  who  are  at  least  as  well  or 
better  qualified  for  admission. 

The  task  force  found  the  mix  of 
foreign  students  at  U of  T according 
to  country  of  origin  not  well  balanced. 
From  1981  through  1984,  foreign 
students  from  Hong  Kong,  Malaysia 
and  the  US  considerably  outnumbered 
those  from  other  countries. 

To  develop  a better  mix  of  foreign 
students  and  to  maintain  an  approp- 
riate proportion  of  them  in  terms  of 
total  enrolment,  the  report  recom- 
mends more  vigorous  recruitment. 
Suggested  measures  include: 

• providing  Canadian  consulates  and 
embassies  abroad  with  more  informa- 
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tion  on  admission  requirements  and 
living  arrangements  at  U of  T 

• more  involvement  of  foreign  alumni 
in  recruitment 

• funding  for  the  School  of  Graduate 
Studies  to  establish  an  Information 
and  Liaison  Office  and  to  support 
promotional  efforts  in  graduate 
departments 

Noting  that  75  percent  of  foreign 
undergraduates  have  entered  U of  T 
primarily  on  the  basis  of  marks  ob- 
tained in  grade  13  at  an  Ontario  high 
school,  the  report  points  out  that  such 
students  have  a better  chance  of  being 
admitted  than  do  foreign  students  who 
apply  from  outside  the  country.  In 
1983-84,  for  example,  target  intake  for 
the  Faculty  of  Arts  and  Science  was 
2,950  students  — 2,600  from  grade  13 
and  350  from  other  sources. 

The  report  recommends,  therefore, 
that  all  foreign  applicants  for  under- 
graduate programs  be  considered  on 
the  same  basis  and  that  academic  divi- 
sions review  all  academic  documents  in 
the  educational  jurisdiction  previously 
attended  as  well  as  grade  13  records. 

Once  admitted  to  U of  T,  do  foreign 
students  compete  so  strenuously  for 
higher  marks  that  they  crowd  out 
domestic  students  in  courses  required 
for  entrance  into  certain  programs? 
The  task  force  acknowledges  that 
some  people  perceive  this  to  be  the 
case  in,  for  example,  commerce  and 
finance,  economics,  medicine,  dent- 
istry and  physiotherapy. 

But  the  report  shows  that  the 
perception  is  false.  In  all  arts  and 
science  courses  in  1983-84,  the 
average  mark  for  domestic  students 
was  69.9  percent  and  for  foreign 
students  68.9  percent.  In  all  first  year 
arts  and  science  courses,  the  average 
grade  of  domestic  students  was 
67.5  percent  and  of  foreign  students 
68.9  percent. 

“The  suggestion  that  foreign 
students  may  somehow  compete 
unfairly  is  not  supported,”  the  report 
states. 

In  terms  of  course  preferences,  the 
task  force  did  find  marked  trends 
among  foreign  students.  In  1983-84, 
over  half  the  number  of  first-year 
foreign  students  enrolled  in  six 
courses:  Commerce  100Y,  Computer 
Science  148F,  158F,  Economics  100Y, 
and  Mathematics  133Y  and  139Y.  In 
that  year,  foreign  students  in  those 
courses  out -performed  domestic 
students  by  an  average  of  three  to  four 
percentage  points. 

But  the  report  points  out  that  those 
courses  are  not  usually  required  for 
admission  to  professional  faculties 
such  as  medicine,  dentistry  and  others. 
And  in  terms  of  degrees  earned,  the 
task  force  discovered  that  foreign 
students’  achievements  differ  little 
from  those  of  domestic  students.  Of  all 
degrees  earned  in  1984,  seven  percent 
were  awarded  to  foreign  students. 
According  to  discipline,  the  percen- 
tage of  all  degrees  earned  by  foreign 
students  was: 

• arts  — eight  percent 

• science  —16  percent 

• commerce  — 10  percent 

• applied  science  — five  percent 

• other  — one  percent 

Although  the  report  concedes  some 
bias  among  foreign  students  towards 
science  and  commerce,  it  concludes 
that  “there  is  nothing  in  the  analyses 
to  indicate  that  foreign  students’  per- 
formance in  first  or  later  years  is  such 
as  to  create  stronger  competition  for 
domestic  students  than  domestic 
students  are  able  to  provide  among 
themselves.” 

Much  of  the  task  force’s  study 
centred  on  a questionnaire  submitted 
to  1,127  foreign  students  and  650 
domestic  students.  Overall  response  to 
the  questionnaire  was  39.5  percent 
(41.95  percent  for  foreign  students 


36.5  percent  for  domestic  students). 

The  responses  showed  that  under- 
graduate foreign  students,  like  their 
domestic  counterparts,  choose  U of  T 
primarily  because  of  its  reputation. 
Both  foreign  and  domestic  graduate 
students  put  more  emphasis  on  the 
reputation  of  a particular  professor  or 
program. 

As  for  their  evaluation  of  academic 
programs,  foreign  undergraduates 
appear  less  satisfied  than  domestic 
undergrads.  But  at  the  graduate  level, 
foreign  students  are  more  satisified 
than  domestic  students. 

Recent  studies  cited  by  the  report 
have  shown  that  U of  T services  to 
foreign  students  compare  favourably 
with  those  at  other  universities . But 
responses  to  the  questionnaire  show 
that,  in  general,  foreign  students  at 
U of  T express  somewhat  less  satisfac- 
tion with  their  overall  university 
experience  than  do  domestic  students. 
Noting  that  studying  in  Canada  is  “an 
intensive  and  constraining  experi- 
ence” for  foreign  students,  the  report 
insists  that  “enhancement  of  the  qual- 
ity of  the  foreign  student  experience  is 
an  obligation  for  all  sectors  of  the  Uni- 
versity.” 

The  report  calls  for: 

• increased  publicity  and  accessiblity 
of  the  services  of  the  International 
Student  Centre,  especially  for 
students  at  the  Scarborough  and  Erin- 
dale  campuses 


The  Ontario  Institute  for  Studies  in 
Education  (OISE)  should  remain 
autonomous,  a committee  of  the  On- 
tario legislature  has  concluded. 

After  two  months  of  hearings  in 
various  parts  of  the  province,  the 
standing  committee  on  general 
government  submitted  its  report  on 
the  future  of  OISE  to  the  legislature 
July  10. 

OISE  should  continue  to  control  its 
own  programs,  development  and 
priorities  through  an  independent 
board  of  governors,  the  report  says. 

It  outlines  three  options  for  the 
institute’s  future,  each  of  which  is 
based  on  the  assumption  of  continued 
autonomy.  OISE  might  1)  become 
completely  independent  of  U of  T, 
issuing  its  own  degrees,  2)  enter  into  a 
10-20  year  affiliation  agreement  with 
the  University  or  3)  join  U of  T’s 
Faculty  of  Education  (FEUT)  in  an 
amalgamated,  but  still  autonomous 
institution. 

As  a completely  independent  institu- 
tion OISE  would  continue  to  combine 
research  and  development,  graduate 
studies  and  field  services.  The  insti- 
tute would  be  the  only  provincial 
centre  for  graduate  studies  in 
education. 

Under  a long-term  affiliation  agree- 
ment, OISE’s  structure  and  operations 
would  remain  as  they  are  now.  There 
would  be  no  formal,  organic  links 
between  OISE  and  FEUT. 

If  OISE  and  FEUT  were  amalgam- 
ated, the  new  institution  would  be 
governed  by  its  own  board  and  remain 
affiliated  with  the  University.  It  might 
or  might  not  grant  degrees  in  its  own 
right. 

“The  overwhelming  theme  of  the 
hearings,”  the  report  says,  “was  the 
importance  of  OISE  being  able  to 
maintain  its  autonomy.  The  weight  of 
evidence  we  heard  was  consistent  with 
the  first  two  options  of  independence 
or  the  existing  degree  of  functional 
autonomy,  solidified  by  a long-term  af- 
filiation agreement.”  The  third  option, 


• the  designation  of  an  “international 
house”  where  foreign  and  domestic 
students  living  in  the  same  residence 
can  benefit  from  cross-cultural 
exchange 

• a review  of  the  quality  of  residential 
accommodation  available  to  foreign 
students 

• strengthening  of  on-campus  facilities 
for  teaching  English  as  a second 
language 

• allotment  of  playing  fields  and  times 
for  sports  such  as  soccer  and  cricket 
which  are  popular  among  foreign 
students 

Citing  the  tremendous  impact  of  a 
supportive  partner  in  terms  of 
relieving  the  financial  and  emotional 
distress  of  a foreign  student,  the  task 
force  wants  the  University  to  ask  the 
federal  government  to  allow  spouses 
accompanying  foreign  students  to  take 
jobs. 

Assistant  Vice  President  (Planning) 
and  University  Registrar  Dan  Lang 
was  vice-chairman  of  the  task  force. 
Other  members  were  Professors  H.C. 
Eastman,  A.S.  Sedra,  D.W.  Smith, 
Richard  Stren,  and  J.W.  Browne, 
Elizabeth  Paterson,  director,  Inter- 
national Student  Centre,  Alumna  M.F. 
Denkinger,  and  James  Wilson,  former 
student  governor,  St.  Michael’s 
College. 


a merged  OISE-FEUT,  would  benefit 
both,  provided  the  autonomy  of  the 
new  institution  was  protected. 

The  committee  notes  that  the  briefs 
presented  to  it  in  the  course  of  its 
deliberations  expressed  “virtually 
unanimous  opposition  to  any 
amalgamation  or  merger  with  the  Uni- 
versity of  Toronto  that  would  destroy 
or  restrict  OISE’s  autonomy.”  The 
University  itself  was  “the  only  signifi- 
cant exception,”  the  committee  says. 
The  expectations  of  cost  savings  of  up 
to  $200,000  a year  from  a merger  were 
never  more  than  a “rough  guess” 
insufficiently  supported,  it  adds. 

The  evidence  presented  by  school 
boards  suggests  OISE  does  not 
duplicate  the  services  of  other  institu- 
tions, but  provides  supplementary  ser- 
vices not  otherwise  available.  The  com- 
mittee said  it  found  little  evidence  to 
suggest  significant  duplication  of  pro- 
grams by  OISE  and  FEUT. 

However,  a spokesman  for  the 
minister  of  colleges  and  universities 
said  the  government’s  position  hasn’t 
changed.  Special  assistant  to  the 
minister  Bob  Richardson  said  merger 
of  OISE  and  the  University  remains 
the  preferred  course.  “Negotiations 
(between  the  two  institutions)  are  on- 
going right  now  and  we’re  prepared  to 
leave  it  at  that,”  he  said.  “The 
members  of  the  committee  did  a lot  of 
work.  Certainly  they  have  their 
opinion,  and  we  have  ours.” 


Correction 


In  the  story  about  Scarborough 
College’s  new  printmaking  program 
{Bulletin,  June  23),  it  was  incorrectly 
reported  that  this  is  the  first  cer- 
tificate program  to  be  offered  at  Scar- 
borough. In  fact,  Woodsworth  College 
began  offering  certificate  programs  in 
business  and  in  public  administration 
on  the  Scarborough  campus  in  1985. 


Legislature  committee 
opposes  OISE  merger 
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Cray  to  be  in  place  by  September 


by  George  Cook 

The  University’s  Cray  X-MP/24 
supercomputer  will  be  in  place  by 
Sept.  1 and  begin  operations  early  in 
October  if,  as  expected,  installation 
continues  on  schedule. 

Professor  Calvin  Gotlieb  of  the 
Department  of  Computer  Science,  who 
has  been  acting  director  of  the  nascent 
facility,  said  preparations  for  delivery 
of  the  computer  are  well  underway. 
Alterations  to  the  McLennan  building, 
including  the  addition  of  a steel  plate 
to  the  floor  (to  support  the  heavy  com- 
puter) and  a cooling  system,  were  com- 
pleted in  June.  Alterations  and 
installation  will  cost  about 
$1.2  million. 

Gotlieb  said  the  management  struc- 


Professor  Geraldine  Kenney- Wallace, 
chair  of  U of  T’s  research  board,  joins 
27  Ontario  leaders  in  education, 
business,  labour  and  government  on 
Premier  David  Peterson’s  council  on 
science  and  technology.  The  appoint- 
ments were  announced  July  9. 

The  council,  promised  in  the  April  22 
throne  speech,  will  advise  the  premier 
on  how  to  put  Ontario  in  the  forefront 
of  economic  and  industrial  competition 
world-wide.  A major  function  of  the 
council  will  be  to  provide  suggestions 
on  how  the  $1  billion  the  province  has 
committed  to  technology  over  the  next 
10  years  should  be  spent. 

“It’s  a type  of  long  range  planning 
which  quite  frankly  I haven’t  seen  in 
this  country,”  Kenney-Wallace  said 
following  the  council’s  first  meeting 
July  10.  “I  was  intrigued.  If  it  works  it 
will  be  tremendously  exciting.” 

She  said  the  council  will  try  to 
increase  productiveness  of  “more 
mature”  industries  as  well  as  promote 
high  tech.  Another  goal  will  be  more 
spin-offs  of  university-industry 
interaction. 

Kenney-Wallace  said  the  council’s 
mixed  representation  from  many  con- 


Six  major  prizes  have  been  awarded  to 
U of  T Press  authors  in  recent  weeks. 

York  University  history  professor 
Ramsay  Cook  won  the  Governor- 
General’s  Award  for  non-fiction  for 


Callahan,  Greer  win 
awards  for  books 

Two  professors  in  the  Department  of 
History  have  received  awards  from  the 
Canadian  Historical  Association  for 
recent  books. 

Professor  William  J.  Callahan  won 
the  Wallace  K.  Ferguson  Prize,  which 
is  awarded  for  an  outstanding  scholarly 
work  in  the  past  two  years  in  a field 
other  than  Canadian  history,  for  his 
book  Church,  Politics  and  Society  in 
Spain,  17 50-187 U. 

Professor  Allan  Greer  won  the  John 
A.  Macdonald  Prize  for  the  non-fiction 
work  of  Canadian  history  “judged  to 
have  made  the  most  significant  con- 
tribution to  an  understanding  of  the 
Canadian  past”  for  his  book  Peasant, 
Lord  and  Merchant:  Rural  Society  in 
Three  Quebec  Parishes,  171+0-18U0. 


ture  for  the  supercomputer  has  been 
approved  and  a permanent  director 
appointed  (see  story  below).  The  facil- 
ity has  been  named  The  Centre  for 
Large  Scale  Computation  at  the  Uni- 
versity of  Toronto  (CL  SC). 

It  will  be  overseen  by  a nine-person 
management  board , to  consist  of  the 
facility’s  director,  the  vice-president 
(business  affairs),  the  vice-president 
(research),  the  chairperson  of  the  audit 
and  finance  subcommittee  of  business 
affairs  (or  a designate  from  the  sub- 
committee) and  the  chairpersons  of  the 
University  of  Toronto  users  group  and 
the  inter-university  advisory  board. 
The  remaining  three  board  members, 
selected  from  outside  the  University, 
will  be  appointed  by  the  vice-president 


stituencies  shouldn’t  stand  in  the  way 
of  concerted  action.  “I  don’t  see  why 
we  can’t  reach  consensus  on  some 
fairly  important  things,”  she  said, 
pointing  out  that  a more  competitive 
Ontario  economy  would  lead  to 
“stronger  educational  institutions  and 
higher  employment.  Everybody  ends 
up  winning.” 

The  council  will  wield  considerable 
clout  because  the  premier  chairs  it  and 
four  cabinet  ministers  are  members, 
said  Kenney-Wallace.  She  said  the 
advice  will  go  directly  to  cabinet 
“without  dilution  or  reassessment.” 

Other  members  of  the  council 
include  Roberta  Bondar  of  the  Cana- 
dian Astronaut  Program,  Ed  Clark, 
senior  vice-president  (corporate 
finance),  Merrill  Lynch,  Robert 
Franklin,  president,  Ontario  Hydro, 
Bernd  Koken,  president,  Abitibi -Price, 
Adrienne  MacLaughlin,  vice-president 
(academic),  Algonquin  College,  Fraser 
Mustard,  president,  Canadian  Insti- 
tute for  Advanced  Research,  Robert 
White,  president,  Canadian  Auto 
Workers  Union,  Douglas  Wright, 
president,  University  of  Waterloo,  and 
Moses  Znaimer,  president,  CITY  TV. 


The  Regenerators:  Social  Criticism  in 
Late  Victorian  English  Canada. 

The  10th  Sir  John  A.  MacDonald 
Prize  was  given  by  the  Canadian 
Historical,  Association  to  Allan  Greer 
for  his  work  Peasant,  Lord,  and 
Merchant:  Rural  Society  in  Three 
Quebec  Parishes,  17U0-18U0  (see  story 
opposite);  the  association  also  gave 
certificate  of  merit  awards  to  Brenda 
Lee-Whiting,  for  Harvest  of  Stones: 

The  German  Settlement  in  Renfrew 
Country  and  Victor  Russell,  who 
edited  Forging  a Consensus: 

Historical  Essays  on  Toronto. 

Francess  Halpenny,  general  editor 
of  the  Dictionary  of  Canadian 
Biography,  won  the  University  of 
British  Columbia  Medal  for  Canadian 
Biography  for  the  entire  series  of 
volumes  and,  in  particular,  the 
recently  published  Volume  eight. 

Dalhousie  history  professor  Peter 
Waite  won  the  Evelyn  Richardson 
Memorial  Literary  Trust  Award,  spon- 
sored by  the  Writer’s  Federation  of 
Nova  Scotia  for  The  Man  from 
Halifax:  Sir  John  Thompson,  Prime 
Minister.  The  award  recognizes  an 
outstanding  non-fiction  work  by- a 
native  or  resident  of  Nova  Scotia. 


(business  affairs)  with  the  concurrence 
of  the  president. 

The  management  board  will  report 
through  audit  and  finance  to  business 
affairs  and  Governing  Council . Audit 
and  finance  will  review  the  actual 
financial  performance  of  the  CL  SC  as 
it  compares  to  its  business  plan,  the 
essential  outline  of  which  has  already 
been  drawn.  The  plan  makes  provi- 
sions for  the  sale  of  about  15  percent 
of  the  available  computer  time  to  com- 
mercial users.  Financial  success 
depends  upon  hitting  the  pre- 
established  sales  targets.  If  commer- 
cial sales  reach  expected  levels,  the 
computer  will  recover  its  annual 
operating  costs  by  1989  and  eliminate 
its  accumulated  operating  deficit  by 
1991.  Gotlieb  said  the  exact  cost  of 
commercial  time  has  yet  to  be  set,  but 
will  likely  be  about  $2,000  an  hour. 

The  board’s  terms  of  reference 
include  “all  matters  concerning  the 
management  and  administration  of  the 
operations  of  the  supercomputer  facil- 
ity in  all  its  aspects.”  The  board  will 
carry  out  Governing  Council  policy, 
approve  the  CL  SC’s  capital  and 
operating  budgets,  approve  business 
plans  and  procedures,  monitor  the 
facility’s  financial  situation  and  make 
recommendations  to  the  president 
through  the  vice-president  (business 
affairs). 

Gotlieb  said  the  dual  function  of  the 
supercomputer  — its  research  and 
commercial  applications  — requires 
the  careful  recruitment  of  two 
managers  — of  research  and 
marketing  — in  addition  to  the  new 
director.  He  said  a successful  opera- 
tion means  recruiting  a balanced 
administrative  group,  with  strength  in 
both  functions. 

Contracts  for  the  sale  of  commercial 
time  have  not  yet  been  signed,  but  are 
expected  once  the  computer  begins  to 
operate,  Gotlieb  said. 

The  management  board  will  be  sup- 
ported by  two  advisory  bodies  — the 
first  representing  U of  T users  and  the 
second  those  from  other  Ontario  uni- 
versities. Gotlieb  said  the  U of  T users 
group  will  offer  advice  on  technical 
aspects  of  the  CLSC,  especially  with 
regard  to  upgrading,  the  addition  of 
hardware  — graphic  processors,  for 
example  — to  extend  both  research 
and  commercial  applications.  The 


inter-university  advisory  board  will 
ensure  the  facility  meets  the  needs  of 
academic  users  from  other  Ontario 
institutions. 

Professor  Philipp  Kronberg  of  the 
Department  of  Astronomy  will  chair 
the  U of  T group  and,  as  chairperson, 
will  sit  on  the  CLSC’s  management 
board. 

The  establishment  of  the  inter- 
university board  was  a condition  of  a 
$10  million  provincial  government 
grant  to  purchase  the  supercomputer. 
The  advisory  body  will  consist  of  six 
U of  T representatives,  six  from  other 
provincial  institutions  appointed  by 
the  Council  of  Ontario  Universities, 
and  one  provincial  government 
appointee. 

Gotlieb  said  the  inter-university 
board  will  advise  the  provincial 
government  with  regard  to  the 
establishment  of  an  Ontario-wide  com- 
puter communications  network.  Such 
a network  would  give  researchers  at 
universities  outside  Toronto  access  to 
the  CLSC  from  their  home  institu- 
tions. For  the  moment,  a fibre  optic 
network  linking  Ontario  government 
offices  in  various  parts  of  the  province 
may  be  used,  but  this  is  a temporary 
measure.  In  addition,  researchers  out- 
side Toronto  may  also  send  tapes  to 
the  CLSC  and  activate  their  programs 
by  telephone,  but  this  is  also  only  an 
interim  arrangement.  A new  com- 
munications system  with  the  capacity 
to  carry  the  high  volume  of  informa- 
tion required  and  produced  by  the 
supercompter  will  become  increasingly 
necessary  as  the  demand  for  time 
grows. 

Gotlieb  said  he  and  other  U of  T 
representatives  have  recently  visited 
other  universities  where  they  received 
a “generous  reception”.  He  said 
researchers  elsewhere  show  a “strong 
interest”  in  the  facility  but  support 
would  decline  if  they  felt  the  super- 
computer was  for  U of  T’s  exclusive 
use. 

There  are  at  present  two  Cray 
supercomputers  in  Canada,  both 
owned  by  federal  government 
agencies  — one  at  Montreal’s  Dorval 
airport  and  used  for  weather  fore- 
casting, the  other  in  Ottawa,  used  for 
defence  and  security  purposes.  The 
University  of  Calgary  owns  a Cyber 
205  supercomputer. 


Kenney-Wallace  named  to 
premier’s  council 


Prizes  for  U of  T Press  books 


Supercomputer  director  appointed 


Lloyd  Parker,  49,  formerly  cor- 
porate director  of  management 
information  systems  with  Hiram 
Walker  Resources  Ltd.,  has  been 
appointed  director  of  the  Centre  for 
Large  Scale  Computation  (CLSC), 
the  University’s  new  supercomputer 
facility, 

He  took  up  temporary  quarters  at 
computing  services  in  the  McLennan 
building  July  16.  Parker  takes  over 
from  Professor  Calvin  Gotlieb  of  the 
Department  of  Computer  Science 
who,  as  the  acting  director  for  the 
past  few  months,  has  managed 
preparations  for  delivery  of  the  Cray 
computer  early  in  September. 

In  an  interview  Parker  said  the 
University’s  initial  survey  of  poten- 
tial commercial  customers  shows 
there  is  a viable  market  for  the  sale 
of  time  to  companies  using  super- 
computers located  elswhere,  usually 
in  the  US,  and  to  those  using  ordin- 
ary computers  for  traditional  applic- 
ations — engineering  and  economic 
analysis,  for  example. 

As  well  as  meeting  their  imme- 
diate requirements,  the  CLSC  will 
help  commercial  users  learn  new 


applications,  while  researchers  from 
Ontario  universities  may  discover 
practical,  commercial  applications 
for  their  programs  and  findings, 
Parker  said. 

Gotlieb  said  Parker  brings  a 
strong  technical  and  research 
background  to  the  job,  along  with 
experience  in  the  management  of 
service  bureau  operations  for 
several  important  private  sector 
companies. 

At  Hiram  Walker  Parker  oversaw 
the  introduction  of  an  integrated 
office  automation  system  designed 
for  corporate  modelling,  computer 
communications  and  data  pro- 
cessing. In  other  roles  he  has  worked 
as  project  manager  for  the  develop- 
ment of  a computer  modelling 
system  to  help  control  flooding  on 
the  Ottawa  River  in  the  Montreal 
area  and  has  headed  marketing  and 
customer  service  teams. 

Parker  received  a B Sc  in  engin- 
eering physics  from  Queen’s  Univer- 
sity in  1958  and  an  MASc  in  elec- 
trical engineering  from  the  Univer- 
sity of  British  Columbia  in  1963 
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Recent  academic  appointments 


The  Academic  Affairs  Com- 
mittee received  thefollovnng 
appointments  for  informa- 
tion May  29. 

Department  of  Industrial 
Engineering 
Professor  Michael  W. 

Carter,  associate  professor 
with  tenure,  from  July  1, 
1986 

Department  of  Mechanical 
Engineering 

Professor  Andreas  Mandelis, 
associate  professor  with 
tenure,  from  July  1,  1986 

Department  of  Astronomy 
Professor  Stefan  Mochnacki, 
associate  professor  with 
tenure,  from  July  1,  1986 

Department  of  Botany 
Professor  Spencer  Barrett, 
professor,  from  July  1,  1986 

Department  of  Economics 
Professors  Michael  Peters, 
Roger  Ware  and  Adonis 
Yatchew,  associate  professor 
with  tenure,  from  July  1, 
1986 

Department  of  English 
Professor  E.R.  Harvey,  pro- 
fessor, from  July  1, 1986 

Department  of  Geology 
Professor  P.  von  Bitter,  pro- 
fessor, from  July  1, 1986 

Department  of  Italian 
Studies 

Professors  Rocco  Capozzi 
and  Marcel  Danesi,  pro- 
fessor, from  July  1, 1986 

Department  of  Mathematics 
Professor  Ian  Graham,  pro- 
fessor, from  July  1,  1986 

Department  of  Political 
Science 

Professors  Marsha  Chandler, 
Peter  Solomon  and  Richard 
Stren,  professor,  from 
July  1, 1986 

Department  of  Psychology 
Professor  Rolf  0.  Kroger, 
professor,  from  July  1, 1986 
Professor  Linda  Sobell, 
associate  professor,  from 
July  1, 1986 

Department  of  Sociology 
Professor  John  Simpson, 
professor,  from  July  1, 1986 

Department  of  Zoology 
Professor  Richard 
Winterbottom,  associate  pro- 
fessor, from  July  1, 1986 

Faculty  of  Library  & 
Information  Science 
Professor  Ethel  Auster, 
associate  professor  with 
tenure,  from  July  1, 1986 


Faculty  of  Nursing 
Professor  Patricia 
McKeever,  associate  pro- 
fessor with  tenure,  from 
July  1,  1986 

Department  of  Anatomy 
Professor  D.J.  van  der  Kooy, 
associate  professor,  from 
July  1,  1986 

Department  of  Biochemistry 
Professor  Janet  Forstner, 
professor,  from  July  1,  1986 

Department  of  Clinical 
Biochemistry 

Professor  Tai-Wing  Wu,  pro- 
fessor with  tenure  , from 
July  1, 1986 
Professor  R.W.  Moore, 
associate  professor,  from 
July  1, 1986 

Department  of  Medical 
Genetics 

Professor  Manuel  Buchwald, 
professor,  from  July  1,  1986 

Department  of  Medicine 
Professor  J.A.  Sharpe,  pro- 
fessor, from  July  1, 1986 
Professors  J.J.  Freedman, 
R.G.  Josse,  Gary  Levy,  M.L. 
Russell  and  F.G.  Saibil, 
associate  professor,  from 
July  1,  1986 

Department  of  Microbiology 
Professor  M.A.  Karmali, 
associate  professor,  from 
July  1, 1986 

Department  of  Obstetrics  & 
Gynaecology 

Professor  A.D.  DePetrillo, 
professor,  from  July  1, 1986 
Professor  D.L.  Shaul, 
associate  professor,  from 
July  1, 1986 


Notice  of  the  following  vacan- 
cies outside  the  University 
has  been  received  by  the  Office 
of  the  President. 

Concordia  University 

Vice-Rector,  Institutional 
Relations  and  Finance 

Five-year  appointment  which 
is  renewable  beginning  this 
fall 

Applications  and  nomina- 
tions, with  biographical  in- 
formation, should  be  sent, 
designating  file  #27085,  by 
August  1986  to:  J.M.B. 
Beaupre,  lllOboul, 
Dorchester  ouest,  Montreal, 
Que.  H3B  2G4,  (514) 

879-5600 


Department  of 
Otolaryngology 
Professor  S.M.  Abel,  pro- 
fessor, from  July  1,  1986 

Department  of  Paediatrics 
Professors  Bernice  Krafchik 
and  Roderick  Mclnnes, 
associate  professor , from 
July  1,  1986 

Department  of  Pathology 
Professors  L.E.  Becker  and 
S.R.  Dittakavi,  professor, 
from  July  1,  1986 
Professors  A.M. 
Chalvardjian,  V.L. 
Fornasier,  M.D.  Grynpas, 
Michael  Lipa  and  J.M. 
Sturgess,  associate  pro- 
fessor, from  July  1, 1986 

Department  of  Psychiatry 
Professors  D.V.  Coscina  and 
David  Garner,  professor, 
from  July  1, 1986 
Professors  Gary  Rodin  and 
Joel  Sadavoy,  associate  pro- 
fessor, from  July  1, 1986 

Department  of  Radiology 
Professors  B.J.  Cummings 
and  C.S.  Ho,  professor,  from 
July  1,  1986 

Department  of  Surgery 
Professor  G.A.  Hunter,  pro- 
fessor, from  July  1,  1986 
Professors  A. A.  Czitrom, 
W.H.  Lewis,  W.J.  Peters, 
N.W.  Struthers  and  P.M. 
Walker,  associate  professor, 
from  July  1,  1986 


The  Pennsylvania  State 
University 

Dean  of  the  College  of 
Health  and  Human 
Development 

Applications  will  be  reviewed 
beginning  in  late  August 
until  a candidate  is  selected 
Contact:  Dr.  G.  Phillip 
Cartwright,  chairman, 

Health  and  Human  Develop- 
ment Search,  The 
Pennsylvania  State  Univer- 
sity, Room  201  Old  Main, 
University  Park, 
Pennsylvania  16802 


Positions  Elsewhere 


Recommended  dining 


dining  lounge 

Authentic  Japanese 
cuisine  & decor 


d 

* 

ft 

it 


195  Richmond  St.  W. 

(within  walking  distance  of  all  Downtown  Hotels) 

Phone  977-9519 

Enter  through  a Japanese  rock  garden  which  sets  the  scene  for  gracious, 
relaxed  dining  in  the  Oriental  tradition,  surrounded  by  wicker,  bamboo, 
and  Japanese  prints.  You  can  dine  Japanese  style  at  low  tables  or,  if  you 
prefer,  North  American  style  with  normal  tables  and  chairs  — the  service 
is  efficient  and  polite  no  matter  which  you  choose.  Five  course  dinners  pre- 
sent a selection  of  svJciyaki,  teriyaki,  shctbu  shabu,  or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table  and  consists  of 
seafoods,  vegetables  and  tasty  seaweed.  The  main  course  is  accompanied 
by  soup,  sunomo  salad  (octopus,  cucumber  and  shrimp),  tempura,  rice, 
dessert,  and  tea.  AmEx,  Chgx.  ★ ★ ★ ★ 

Noon-2:30,  5-11  p.m.,  Mon.-Fri.  Sat.  5-11  p.m.  Closed  Sunday. 
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Psychology  from  Start  to  Finish  looks  at  the  psychological  and  physical  factors  of  sports. 


July 

Milton  and  the  Sons  of  God:  The 
Divine  Image  in  Milton’s  Epic 
Poetry,  by  Hugh  MacCallum  (U  of  T 
Press;  335  pages;  $35).  Comparing  the 
views  of  Milton  with  those  of  Calvin, 
the  Socinians,  and  the  Cambridge 
Platonists,  MacCallum  presents  in  this 
study  a new  and  clearly  defined  inter- 
pretation of  Milton’s  emphasis  on  filial 
freedom  and  filial  growth. 

June 

Mariaagelas,  Maria,  Daughter  of 
Gelas,  by  Antonine  Maillet. 

Translated  by  Ben-Z.  Shek*  (Simon 
and  Pierre  Publishing;  150  pages; 
$19.95).  This  novel,  by  the  1979 
winner  of  France’s  prestigious  Prix 
Goncourt,  was  her  first  work 
nominated  for  that  award.  Set  in  the 
prohibition  era  in  Acadia,  it  is  a tale 
full  of  humour,  pathos,  irony  arid  com- 
passion. (Antonine  Maillet  was 
Women’s  Centenary  Lecturer  at  the 
University  of  Toronto  in  March  1986.) 

Catching  Up 
May 

The  Anglo-Saxons:  Synthesis  and 
Achievement,  edited  by  J.  Douglas 
Woods  and  David  A.E.  Pelteret 
(Wilfrid  Laurier  University  Press; 

177  pages;  $14.95;  paper).  This  collec- 
tion, in  examining  many  aspects  of 
pre-Norman  Britain,  helps  to  illum- 
inate how  Anglo-Saxon  society  con- 
tributed to  the  continuity  of 
knowledge  between  the  ancient  world 
and  the  modern  world . 

Impact:  A Guide  to  Business  Com- 
munication, by  Margot  Northey 
(Prentice-Hall  Canada;  161  pages; 
$11.95;  paper).  This  book  offers  help  in 
overcoming  the  difficulties  of 
addressing  an  audience  or  writing 
business  letters  and  reports.  Emphasis 
is  placed  on  the  importance  of 
assessing  an  audience  to  determine  the 
most  effective  form  of  communicating 
your  message,  and  examples  and  illus- 
trations of  the  various  written  formats 
used  in  business  communications  — 
memos,  letters,  reports  and  resumes 
— are  given. 

Anti-Judaism  in  Early  Christianity, 
Volume  1:  Paul  and  the  Gospels, 

edited  by  Peter  Richardson* , with 


David  Granskou  (Wilfrid  Laurier  Uni- 
versity Press;  232  pages;  $17.95; 
paper).  This  collection  of  studies 
emphasizes  the  context  and  history  of 
early  Christianity  in  reconsidering 
many  of  the  classic  passages  that  have 
contributed  to  the  development  of 
anti- Judaism  in  Christianity.  The 
volume  opens  with  an  essay  that 
clearly  delineates  the  state  of  the  ques- 
tion of  anti-Judaism  in  early  Christian- 
ity, followed  by  discussions  of  specific 
passages  in  the  writings  of  Paul  as 
well  as  in  the  Gospels. 

March 

Psychology  from  Start  to  Finish,  by 

Frank  Schubert,  edited  by  Peter 
Klavora*  (Sport  Books  Publisher;  304 
pages;  $26).  Through  poems,  anec- 
dotes, stories,  comparisons,  and 
examples  from  everyday  practice  and 
sports,  the  reader  is  introduced  to  the 
psychological  factors  behind  sports 
performance.  The  book  is  designed  for 
teachers,  coaches  at  all  levels, 
students,  and  for  the  layperson. 

U of  T staff  are  indicated  by  an 
asterisk  when  multiple  authorship  or 
editorship  includes  non-U  of  T staff 
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Researchers  fight  move  to  end  supply  of  dogs 


U of  T has  won  a temporary  victory  in 
the  fight  to  prevent  Scarborough  from 
refusing  to  supply  stray  dogs  to  the 
University  for  research. 

At  a July  14  meeting,  Scarborough 
council  turned  down  a recommenda- 
tion by  its  building,  fire  and  legislation 
committee  that  stray  dogs  be  sold  to 
the  Toronto  Humane  Society  rather 
than  to  U of  T.  The  recommendation 
followed  a Toronto  Humane  Society 
request  to  buy  the  dogs  from 
Scarborough. 

By  a vote  of  10  to  7,  Scarborough 
council  referred  the  matter  back  to  the 
comittee  for  further  discussion. 

“We’re  going  to  have  to  go  around 
the  bush  again,”  says  Stephen  Lindt, 


U of  T’s  senior  media  relations  officer. 
U of  T researchers  who  appeared 
before  Scarborough  council  in  a more 
than  two  hour  debate  on  the  issue  will 
have  to  argue  the  University’s  case 
once  more  at  the  next  committee 
meeting. 

Vice-President  (Research)  David 
Nowlan  told  a press  conference  at 
U of  T July  8 that  the  Toronto 
Humane  Society  action  could  “jeop- 
ardize the  availability  of  dogs  to 
U of  T and  its  affiliated  hospitals  for 
what  we  believe  to  be  very  important 
research  programs.”  He  said  research 
involving  animals  accounts  for  about 
half  of  a medical  research  budget  of 
$60  million. 


Research  strategies  emerge 
at  immunology  congress 


Findings  presented  at  the  Sixth  Inter- 
national Congress  of  Immunology, 
held  at  the  Toronto  Convention  Centre 
July  6-11,  have  “established  the  battle 
lines  for  research  in  the  next  three 
years,”  said  Congress  President  Dr. 
Bernhard  Cinader  of  the  Department 
of  Immunology. 

Cinader  said  that  in  the  light  of  new 
definitions  of  contemporary  problems 
in  immunology  that  have  issued  from 
the  congress,  he  and  his  colleagues  will 
plot  their  research  strategies  to  1989, 
when  the  next  congress  will  be  held. 

Knowledge  of  the  immune  system  is 
leading  to  new  ways  to  control 
many  diseases  and  conditions,  among 
them  AIDS,  cancer,  diabetes,  arth- 
ritis, allergies,  the  rejection  of 
transplanted  organs  and  even 
pregnancy,  infertility  and  aging. 

Attended  by  about  7,000  people,  the 
congress  received  more  than  3,000 
papers.  In  the  course  of  the  six-day 
event,  delegates  and  observers  heard 
that: 

• A vaccine  against  the  HTLV-III 
virus  that  causes  AIDS  is  now  being 
tested  on  animals.  However,  it  will  be 
at  least  a year  before  the  first  results 
are  in  and  a much  longer  period  of 
time  before  a vaccine  for  human  use  is 
available 

• In  the  next  several  years  it  may  be 
possible  to  vaceinate  cancer  patients 
against  secondary  tumors  with  cells 


taken  from  their  first  tumor,  thus 
preventing  tumor  growth . The  use  of 
animal  antibodies  to  help  the  human 
body  defend  itself  against  cancer  is 
under  study 

• Early  results  indicate  that  a vaccine 
to  prevent  miscarriages  may  be 
possible.  Work  has  also  begun  on  the 
development  of  a birth  control  vaccine 
that  prevents  conception  or  the  con- 
tinued development  of  the  embryo 
once  it  is  implanted  in  the  uterine  wall 

The  international  congress  was 
organized  by  the  International  Union 
of  Immunological  Societies.  Founded 
by  12  national  societies  in  1969,  the 
Union  now  includes  33  national 
societies  with  a total  of  about  18,000 
members. 

At  the  opening  of  the  congress, 
Cinader  and  three  other  former  union 
presidents  were  awarded  the 
Landsteiner  Medal  in  recognition  of 
their  contributions  to  immunology. 

The  medal,  designed  by  Toronto  artist 
Dora  de  Pedery-Hunt,  depicts  Nobel 
laureate  Karl  Landsteiner  (1868-1943), 
known  for  his  ground  breaking 
research  in  blood  groups  and 
immunochemistry . 

A former  director  of  the  Univer- 
sity’s Institute  of  Immunology, 

Cinader  has  conducted  pioneering 
research  on  tolerance  and  aging.  He 
was  president  of  the  international 
union  from  1971  to  1974. 


PhD  Orals 


Please  contact  the  PhD  oral 
examination  office  at 
978-5258  for  information 
regarding  time  and  location 
for  these  listings. 

Friday,  July  25 

Peter  P.  Kalanderopoulos, 
Department  of  Chemistry, 
“Intramolecular  Proton 
Transfer  in  Photohydration 
Reactions.”  Prof.  K.  Yates. 

Lilly-Thekla  Katsaiti, 
Department  of  Education, 
“Remembering,  Forgetting, 
and  Cueing  of  Text  Mono- 
lingual and  Trilinguals.” 
Prof.  J.  Cummins. 

Monday,  July  28 

Na’il  Hannoon,  Department 
of  Near  Eastern  Studies, 
“Studies  in  the  Historical 
Geography  of  Northern  Iraq 
during  the  Middle  and  Neo- 
Assyrian  Periods.”  Prof. 
A.K.  Grayson. 

Tuesday,  July  29 

Martin  R.  Bilodeau,  Depart- 
ment of  Statistics,  “Stein 
Estimation  Under  Elliptical 
Distribution,  Power  of 


F-Tests  Under  Student -T 
Distribution  and  Tests  of 
Correlation  in  Sur  Models.” 
Prof.  M.S.  Srivastava. 

Friday,  August  1 

Katherine  Coveil,  Depart- 
ment of  Psychology, 
“Children’s  Understanding 
of  Their  Mother’s  Happiness, 
Sadness,  and  Anger.”  Prof. 
R.  Abramovitch. 

Wednesday,  August  6 

Sharon  Dawn  Mills,  Depart- 
ment of  Microbiology,  “Isola- 
tion and  Characterization  of 
Cell  Surface  Antigens  from 
Campylobacter  jejuni  and 
Campylobacter  coli.”  Prof. 
W.C.  Bradbury. 

Friday,  August  8 

Edward  Abram  Celarier, 
Department  of  Chemistry, 
“Noise-Induced  Transitions 
in  Nonlinear  Dissipative 
Dynamical  Systems.”  Prof. 
R.E.  Kapral. 

Romano  Xavier  Roman, 
Department  of  Philosophy, 
“Moral  Magic:  The  Power  of 
a Right.”  Prof.  L.W. 
Sumner. 


Monday,  August  11 

Neera  Kapur  Badwar, 
Department  of  Philosophy, 
“The  Ethical  Significance  of 
Friendship.”  Prof.  R.B. 
de  Sousa. 

Friday,  August  15 

Michael  Joseph  Stingl, 
Department  of  Philosophy, 
“The  Relevance  of  a 
Competence/Performance 
Distinction  to  Theory  Selec- 
tion in  Ethics.”  Prof.  L.W. 
Sumner. 

Monday,  August  18 

Olufemi  Taiwo,  Department 
of  Philosophy,  “Legal 
Naturalism.”  Prof.  F. 
Cunningham. 

Friday,  August  22 

Lynn  Craig  Schumacher, 
Department  of  Chemistry, 

“A  Study  of  the  Photo- 
electrochemical Properties  of 
Thin  Films  of  the  Low 
Mobility  Oxides  Alpha-Iron 
Oxide  and  Indium  Oxide.” 
Prof.  M.J.  Dignam. 


The  University  needs  about  1,000 
dogs  for  research  this  year  but  expects 
to  receive  only  800.  Fourteen  projects 
are  now  stalled  for  lack  of  dogs. 

The  University  has  had  to  obtain 
dogs  from  hundreds  of  miles  away, 
says  Lindt.  “The  costs  are 
astronomical.”  Competition  for  the 
available  dogs  forces  Ontario  univer- 
sities to  infringe  on  each  other’s  areas 
of  supply. 

Vice-President  Nowlan  emphasized 
that  research  using  dogs  at  the  Uni- 
versity should  not  be  considered 
background  investigation  which  might 
pay  off  in  the  future.  Rather,  it  leads 
to  direct  and  virtually  immediate 
clinical  benefits  to  humans. 

Richard  Johnston,  a patient 
attending  the  press  conference,  said 
that  his  lung  transplant  was  successful 
largely  because  of  techniques 
perfected  on  dogs  by  U of  T 
researchers.  “It  seems  to  me  I’m 
plainly  an  example  of  the  benefits  of 
that  sort  of  research,”  said  Johnston. 

Professor  David  Mock,  chairman  of 
the  University’s  animal  care  commit- 
tee, explained  that  pounds  sell  the  Uni- 
versity only  strays  waiting  to  be 
euthanized,  not  loved  and  cared-for 
pets.  The  fact  that  pounds  turn  over 


strays  to  universities  for  research 
doesn’t  mean  fewer  dogs  die,  Mock 
said  .-“They  still  die  but  they  die  with  a 
purpose.” 

Mock  pointed  out  that  animal 
research  at  the  University  is  subject  to 
provincial  legislation  and  to  the  Uni- 
versity’s own  protocol.  The  federal 
government,  through  its  funding 
policies,  also  exercises  considerable 
control  over  how  animals  are  used  in 
research. 

U of  T Veterinarian  Dr.  Peter 
McCann  told  the  press  conference  that 
painful  operations  on  animals  are  per- 
formed under  general  anaesthesia.  If 
the  animal’s  pain  cannot  be  controlled 
following  the  operation,  it  is  euthan- 
ized at  once. 

Researchers  at  the  press  conference 
discussed  alternatives  to  the  use  of 
stray  dogs  for  research.  In  some  cases 
— heart  research  for  example  — pigs 
can  be  used. 

But  in  many  areas  of  research,  dogs 
must  be  used  so  that  researchers  can 
refer  to  the  history  of  research  using 
dogs. 

Dogs  bred  specially  for  research  cost 
more  than  strays  and  lack  the  genetic 
mix  desirable  for  much  research,  said 
Mock. 


Employment  equity  coordinator  named 


Mary  Lynne  McIntosh,  formerly 
manager  (employment  standards)  in 
the  Human  Resources  Division  of  the 
Toronto-Dominion  Bank,  has  been 
appointed  the  University’s  employ- 
ment equity  coordinator'.  She  starts 
the  new  position,  which  is  partially 
funded  by  a grant  awarded  to  the  Uni- 
versity in  March  under  the  province’s 
Employment  Equity  Incentive  Fund, 
in  August. 

At  the  T-D  Bank,  McIntosh  was 
involved  in  the  formulation  and 
maintenance  of  human  resource 
policies  and  practices  and  spearheaded 
the  development  and  implementation 
of  the  bank’s  employment  equity  pro- 
gram, for  which  she  created  a policy 
statement,  prepared  and  conducted 
employment  equity  workshops, 
devised  the  data  collection  process  and 
updated  the  reporting  system.  She  has 


also  worked  on  issues  relating  to  the 
integration  of  equal  pay  for  work  of 
equal  value  with  position  evaluation 
and  salary  administration  systems. 
She  holds  degrees  in  arts  and  in  law. 

Status  of  Women  Officer  Lois 
Reimer,  who  conducted  the  search 
with  Director  of  Personnel  Eleanor 
DeWolf,  says  the  position  is  critical  to 
a number  of  initiatives  the  University 
is  undertaking  in  the  area  of  employ- 
ment equity,  and  that  “wide  under- 
standing and  support  are  essential  if  it 
is  to  be  effective”. 

While  under  the  administrative 
supervision  of  the  director  of  person- 
nel, McIntosh  reports  functionally  to 
the  status  of  women  officer  on 
women’s  issues,  which,  Reimer  says, 
are  the  first  priority  in  terms  of  pro- 
gram implementation  within  the  Uni- 
versity’s employment  equity  policy. 


TAKE  A FREE  TOUR 
OF  THE  HISTORIC 
U OF  T CAMPUS 

SIMCOE  DAY,  AUG.  4 
OR  ANY  WEEKDAY  IN  AUGUST 

10:30  A.M.,  12:30  P.M.  & 2:30  P.M. 

FROM  THE  MAP  ROOM 
HART  HOUSE 

Group  tours  by  appt.  978-5000 
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pursue  professional  activities,  and 
while  retirements  will  create  openings 
for  new  staff,  the  University  might 
still  find  it  necessary  to  reassign  some 
faculty  members  to  teaching  duties 
outside  a new  college. 

“This  is  the  most  problematic  of  all 
matters  discussed  by  the  task  force 
because  it  may  impinge  immediately 
on  rights  or  tenure  and  academic 
freedom,”  the  report  says.  However, 
it  notes  that  the  University  has  in  the 
past  reassigned  staff  to  teaching 
duties  outside  their  original 
department. 

While  the  status  of  all  currently 


tenured  faculty  would  be  maintained,  a 
new  college  might  decide  not  to  grant 
tenure,  and  if  tenure  were  granted,  it 
would  apply  only  at  the  college,  not  the 
University. 

At  a July  15  news  conference  Pro- 
vost Joan  Foley  said  the  administra- 
tion has  not  yet  developed  its  response 
to  the  report  or  recommendations  on 
the  future  of  the  faculty.  The  president 
has  invited  comment  and  work  will 
begin  to  develop  the  administration’s 
recommendations  for  presentation  to 
the  Academic  Affairs  committee  and 
Governing  Council  in  the  fall. 

The  University  could  establish  an 


affiliated  college  without  the  formal 
approval  of  the  Ontario  government, 
Foley  said.  Although  closure  remains 
an  option,  she  said  she  believes  it  may 
now  be  possible  to  avoid  it. 

“Last  spring  our  sense  was  that 
there  was  no  viable  alternative  to 
closure,  and  so  we  contemplated  it  in  a 
public  way.  Perhaps  by  doing  so  a 
context  has  been  created  in  which 
something  more  constructive  can  be 
done,”  she  said. 

Whatever  the  recommendation  — to 
establish  an  affiliated  college,  reform 
the  Faculty  or  close  it  — current 
tenure  contracts  will  be  honoured, 
Foley  said.  However,  the  first  and 
most  immediate  concern  is  the  future 
of  the  faculty  itself. 

“If  these  programs  have  a future,  is 
it  in  the  University  or  is  it  in  a 
separate  institution  which  would  have 
some  arrangement  negotiated  with  the 
University?  When  that  is  dealt  with, 
then  it  will  be  appropriate  to  consider 
a mutually  agreeable  arrangement 
among  the  parties  for  individuals.” 

“The  proposal  (in  the  report)  is  that 
the  University  would  retain  the  pre- 
sent faculty  unless  they  decided  to 
resign  and  join  the  college’s  staff, 
severing  their  relationship  with  the 
University.  Some  may  be  invited  to 
participate  in  the  teaching  of  the 
college  and  would  prefer  to  do  that 
seconded  from  the  University.  In  that 
case  they  would  remain  University 
staff  members.  Then  there’s  another 
category  of  people  who  would  remain 
in  the  University,  teach  in  other  pro- 
grams and  have  nothing  to  do  with  the 
college.” 

In  the  long  run,  Foley  said,  an 
affiliated  college  would  be  entirely 
responsible  for  its  staff  and  would 
grant  tenure  or  not  according  to  its 
needs. 

She  said  a new  college,  with  its  own 
board  of  trustees,  might  be  in  a better 
position  to  raise  supplementary  funds 
from  the  profession  than  the  current 
faculty.  “There  is  a view  among 
alumni  and  professionals  that  there  is 
some  difficulty  in  approaching  the 
private  sector  for  support  of  the  fac- 
ulty in  its  present  circumstances,  and 
that  this  may  be  made  easier  with  a 
fresh  start.  The  concept  of  a fresh 
start  was  uppermost  in  their  minds.” 

Professor  Peter  Wright,  acting  dean 
of  the  architecture  faculty,  said  he 


Personnel  News 


Annual  surtax  rate 

In  the  Feb.  26,  1986  federal 
budget,  the  minister  of 
finance  introduced  a tax 
measure  that  has  a direct 
impact  on  the  calculation  of 
the  basic  federal  tax  payable. 
A surtax  of  three  percent  on 
the  basic  federal  tax  applic- 
able to  all  ranges  of  taxable 
income  will  be  computed  in 
addition  to  the  surtax  on 
earnings  of  high  income 
individuals  already  being 
computed.  Because  the  new 
three  percent  surtax  took 
effect  on  July  1, 1986,  this 
increase  reflects  a true 
annual  surtax  rate  of  IV2  per- 
cent for  1986. 

The  Joint  Membership  Plan 

The  1986-87  annual  member- 
ship fee  for  the  Joint 
Membership  Plan  (Faculty 
Club,  Hart  House  and 
Athletic  Facilities)  on  the 
St.  George  campus  will  be 
increased  to  meet  the  rising 
operational  costs.  The  fol- 
lowing new  rates  are  effec- 
tive July  1, 1986  and  will  be 
reflected  in  the  July  pay: 


per  month  for  each  person 
who  is  a member. 

Part-time  staff  holding 
appointments  of  25  percent 
or  more  will  continue  to  be 
eligible  for  a pro-rated  sub- 


sidy in  accordance  with  their 
percentage  of  appointment. 

If  there  are  any  questions 
concerning  the  Joint 
Membership  Plan,  please 
contact  Benefits  Administra- 
tion, Department  of  Person- 
nel & Labour  Relations,  at 
978-2015. 

Job  openings 

The  Personnel  and  Labour 
Relations  Department  is 
currently  experiencing  a 
shortage  of  qualified  internal 
applicants  to  Clerk-Typist 
III,  Secretary  I,  II  and  III 
vacancies.  The  department  is 
eager  to  facilitate  the  career 
development  of  University  of 
Toronto  staff  and  would 
encourage  all  interested 
employees  to  visit  215  Huron 
St.  and  consider  the  posted 
job  opportunities. 

Following  is  a partial  list  of 
job  openings  at  the  Univer- 
sity. The  complete  list  is  on 
staff  bulletin  boards.  To 
apply  for  a position,  submit 
a written  application  to  the 
Personnel  Department. 


(1)  Sylvia  Holland;  (2)  Steve 
Dyce;  (3)  Varujan 
Gharakhanian;  (4)  Christine 
Marchese;  (5)  Maureen 
Brown;  (6)  Mirella  Taiariol; 
(7)  Lisa  Raftis. 


Clerk  III 

($16,570-  19,490-22,410) 
Graduate  Studies  (7) 

Laboratory  Technician  Hi 

($21,480  - 25,270  - 29,060) 
Medicine  (1),  Pathology  (1), 
Medical  Genetics  (7), 
Chemistry  (5) 

Professional  Engineering 
Officer  II 

($32,610  - 38,360  - 44,110) 
Computing  Services  (3) 

Secretary  I 

($15,930-  18,740-21,550) 
Education  (3), 
Ophthalmology,  60  percent 
full-time  (1),  Academic 
Statistics  (1) 

Secretary  II 

($18,160  - 21,370  - 24,580) 
Education  (3),  Governing 
Council  (7) 

Secretary  III 

($19,450  - 22,880  - 26,310) 
Research  Administration  (1), 
Speech  Pathology  (1) 

Secretary  IV 

($21,480  - 25,270  - 29,060) 
Hart  House  (3) 

Applications  Programmer 
Analyst  II 

($24,800  - 29,180  - 33,560) 
institutional  Relations  (6) 

Applications  Programmer 
Analyst  III 

($30,560  - 35,950  - 41,340) 
Medicine  (3) 

Assistant  Warden, 
Administration 

($37,150  - 43,710  - 50,270) 
Hart  House  (3) 


University  Staff-Member  Total 
Monthly  Cost $6.99 $13.44 $20.43 

This  is  an  increase  of  $.63 


////.:  EQUIPMENT  EXCHANGE  ://// 

The  ‘‘Equipment  Exchange”  is  a Purchasing  service  to  facilitate  the  recycling  of  surplus  equipment  within  the  University.  Once  a faculty 
or  division  head  has  determined  that  an  item  of  equipment  or  furniture  is  no  longer  needed,  a "Request  for  Disposal”  form  is  forwarded 
from  the  administrative  head  to  Purchasing  (see  UNIFACTS  procedure  4-18  "Disposal  of  Furniture  and  Equipment").  The  fair  market 
value  is  assessed  and  for  external  sales  terms  of  delivery,  payment,  duty  and  tax  implications  are  determined.  All  necessary  paperwork 
including  invoicing,  UNISPRING  update  etc.  will  be  carried  out  in  Purchasing.  If  equipment  or  furniture  is  no  longer  required  by  the 
other  U of  T divisions  it  is  then  available  for  external  sale  including  personal  purchase.  Note:  the  exchange  will  also  include  "wanted” 


items. 

Equipment  Available 

Fair  Mkt 

Description 

Qty  Model 

Age 

Orig.Cost 

Value 

Contact-Phone 

297  V Data  Station 

4 

Northern  Tel. 

1500-5/10506 

1500-5/13097 

1500-5/19204 

1500-5/19377 

1981 

$ 3,658  ea. 

$ 400  ea. 

K.  Cheung 

978-3629 

Control  Unit  for  8 Devices 

1 

Northern  Tel. 
296V/04342 

1983 

3,811 

2,000 

K.  Cheung 

978-3629 

Exec  filter  Chairs 

2 

1971 

? 

free 

1.  Haller 

978-2877 

Secretarial  Chairs 

2 

1971 

? 

free 

1.  Haller 

978-2877 

Calculator-91 00A 

1 

H.  Packard 

1976 
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Travel  Program 

The  University's  3 Preferred  Travel  Agencies  are  waiting  to  serve  you. 
868-6766  (St.  George),  848-3760  (Erindale),  474-8350  (Scarborough) 
vacation  travel:  868-1044 

482-1513  (all  campuses) 
vacation  travel:  any  Marlin  travel  office 

596-6999  (St.  George  & Scarborough),  821-9110  (Erindale) 
vacation  travel:  596-6999 


Just  ask  for  the  University  of  Toronto  Counsellor  at  the  above  numbers 


hopes  the  administration  will  consider 
the  possibility,  briefly  outlined  in  the 
task  force  report,  of  maintaining  a 
modified  faculty,  rather  than  creating 
an  affiliated  college. 

Wright  said  that  an  affiliated  college 
which  did  not  grant  tenure  would  “run 
into  enormous  problems”  recruiting 
first  rate  teaching  staff.  In  addition,  a 
new  college  may  have  difficulty  raising 
the  funds  necessary  to  upgrade  the 
facilities  and  program.  Many  alumni 
are  proud  of  their  faculty’s  place  in  the 
University,  he  said,  and  might  be 
reluctant  to  support  an  autonomous 
institution. 

The  task  force  may  have 
overestimated  the  degree  of  flexibility 
afforded  by  an  autonomous  college  in 
matters  of  staffing,  Wright  said.  The 
absence  of  tenure  would  not  necessar- 
ily mean  greater  flexibility.  Human 
rights  codes  and  the  requirements  of 
due  process  alone  create  more  rigidity 
than  the  report  appears  to  recognize, 
he  said. 

“Most  of  the  procedural  and  some  of 
the  unresolved  issues  associated  with  a 
college  would  be  eliminated  if  a new 
form  of  faculty  organization  were 
adopted,”  the  report  says.  However, 
“resolute  action”  by  Governing 
Council  would  be  required  to  make  the 
necessary  reforms,  it  adds. 

The  task  force  suggests  the  creation 
of  a standing  committee  on  archi- 
tecture and  landscape  architecture  (in 
place  of  a college  board  of  trustees), 
reorganization  of  the  faculty  council  to 
include  professional  representation 
and  the  reassignment  of  some  faculty 
members  to  teaching  duties  elsewhere 
in  the  University. 

A modified  faculty  would  “avoid  the 
involvement  of  a second  institution  in 
the  relationship  between  current 
tenured  faculty  and  the  University,” 
the  report  says.  However,  there  would 
also  be  drawbacks. 

“The  view  is  held  (by  some  members 
of  the  task  force)  that  what  is  required 
is  shared  responsibility,  not  just 
representation,  for  the  professions”  if 
the  program  is  to  meet  their  needs . 

Faculty  Association  president 
Michael  Finlayson  said  he  is  pleased 
that  closure  seems  no  longer  to  be  the 
favoured  course.  “It’s  not  precluded, 
but  it’s  highly  unlikely  given  the 
report.  People  seem  to  take  for 
granted  the  desirability  of  having  this 
discipline  associated  with  the  Univer- 
sity,” he  said. 

However,  the  report  contains  a 
serious  omission  and  a fundamental 
problem,  Finlayson  said.  “I  don’t  think 
the  task  force  has  really  addressed  the 
problem  that  brought  this  situation 
about  in  the  first  place,  the  problem  of 
where  the  $8.5  million  that  is  allegedly 
crucial  to  the  faculty  is  going  to  come 
from.” 

The  report  also  fails  to  deal  ade- 
quately with  the  issue  of  tenure,  he 
said.  “I  think  it’s  quite  wrong  for  the 
administration  and  the  Governing 
Council  to  contemplate  giving  its 
authority,  its  University  of  Toronto 
degrees,  to  an  institution  where  tenure 
is  not  part  of  the  employment  relation- 
ship.” He  said  a college  without  tenure 
is  “utterly  and  fundamentally 
unacceptable.” 

The  degree  of  autonomy  afforded 
the  college  does  not  seem  to  justify  its 
governing  structure,  Finlayson  added. 
“It’s  one  of  the  paradoxes  of  the 
recommendation.  On  the  one  hand 
there’s  an  elaborate  bicameral  struc- 
ture (for  the  college),  on  the  other  it’s 
difficult  to  see  what  this  sophisticated 
governing  structure  is  going  to  do. 
Control  of  its  operating  budget  and  of 
its  standards  is  going  to  come  from  the 
University.” 
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At  the  request  of  the  President,  the  Report  of  the 
Presidential  Task  Force  on  Architecture  and  Landscape 
Architecture  is  being  widely  distributed  within  the 
University  and  the  professions. 

The  President  invites  comments  on  the  Report.  These 
should  be  directed  to  the  Vice-President  and  Provost,  if 
possible  before  September  15.  These  responses  will  be  of 
assistance  in  the  formulation  of  recommendations  about  the 
future  of  the  Programs  in  Architecture  and  Landscape 
Architecture  to  be  presented  by  the  Provost  to  the  Academic 
Affairs  Committee  of  Governing  Council  in  the  fall. 
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In  the  Spring  of  this  year  the 
University  administration  signalled  its 
intention  to  move  to  close  the  Faculty 
of  Architecture  and  Landscape 
Architecture.  A report  was  issued  that 
compiled  data  on  the  structure  and 
performance  of  the  Faculty,  and 
invited  general  debate  on  the  report 
and  its  intention  to  close  the  Faculty 
in  joint  sessions  of  the  Academic 
Affairs  and  Planning  and  Resources 
Committees  of  Governing  Council. 
Out  of  those  discussions  came  a 
suggestion  that  the  University 
consider  the  establishment  of  a 
College  of  Architecture  and  Landscape 
Architecture  affiliated  with  the 
University  of  Toronto. 

This  Presidential  Task  Force  was 
established  in  late  April  with  the 
following  terms  of  reference: 

1.  To  assess  the  merits  of  the 
formation  of  an  independent 
College  of  Architecture  and 
Landscape  Architecture  affiliated 
with  the  University  of  Toronto. 

2.  To  determine  the  appropriate 
form  of  organization  for  an 
affiliated  College  if  there  is  merit 
to  the  concept. 

3.  To  identify  issues  that  would 
require  special  attention  in  the 
establishment  of  an  affiliated 
College  and,  where  possible,  to 
recommend  specific  courses  of 
action  to  address  these  issues. 

4.  To  report  to  the  President  by  July 
1,  1986. 


The  Task  Force  was  asked  to  complete 
its  work  in  a two-month  period.  This 
broadly  structured  Task  Force  met 
eleven  times  during  May  and  June  as 
members  unflaggingly  allocated 
substantial  weekly  blocks  of  time  so 
that  we  could  begin  to  define  the 
issues  before  us  and  to  produce  some 
conclusions  of  relevance  to  the  process 
of  planning  for  the  future  of 
Architecture  and  Landscape 
Architecture  at  the  University  of 
Toronto.  While  we  failed  to  report  by 
July  1,  1986,  we  have  managed  to 
produce  this  Report  in  a little  over  the 
two  months  allocated  to  us. 

Introduction 

The  University  of  Toronto  is  a 
complex  institution  that  has  been 
enriched  by  a number  of  agreements  of 
federation  and  affiliation  with 
Colleges,  Schools  and  Institutes.  These 
have  come  into  existence  for  a variety 
of  historical  reasons  and  comprise  a 
body  of  relevant,  though  not  identical, 
models  for  evaluating  the  proposed 
affiliated  College  of  Architecture  and 
Landscape  Architecture.  Such  a 
College  would  be  an  independent 
institution  in  terms  of  its  governing 
structure,  employment  policies  and 
decisions  with  respect  to  the  mix  of 
activities  undertaken  by  its  faculty. 

The  purposes  of  a College  would 
include  the  preparation  of  students  for 
degrees  granted  by  the  University,  and 
its  financial  resources  would  be 
derived  from  funding  received  from 
the  provincial  government  by  the 


University.  Therefore,  the  academic 
and  administrative  operations  of  a 
College  would  be  subject  to 
monitoring  and  review  by  the 
University  as  a way  of  establishing  its 
accountability. 

The  idea  of  a College  affiliated  with 
the  University  of  Toronto,  which  has 
emerged  as  a possible  mechanism  for 
survival,  is  interesting  because  it 
contains  a core  academic  concept: 
both  academic  and  professional 
perspectives,  as  represented  by  faculty 
drawn  from  both  professional  and 
academic  practice,  are  essential  in  the 
management  and  staffing  of  degree 
programs,  research  and  other  activities 
in  the  fields  of  Architecture  and 
Landscape  Architecture.  The  goal  of 
this  approach  is  to  encourage  creative 
interaction  between  both  types  of 
faculty,  and  to  produce  the  most 
favourable  academic  environment  for 
the  activities  that  these  professional 
disciplines  might  undertake. 

Although  practitioners  have  been  a 
resource  in  teaching  and  evaluating 
students  at  the  University  of  Toronto, 
the  teaching  programs  have  not  been 
truly  conceived  as  the  product  of 
partnership  between  professional  and 
academic  expertise.  Furthermore,  the 
voice  of  professionals  has  only  been 
marginally  involved  in  the  design  or 
management  of  these  programs: 
professional-academic  interaction 
generally  has  been  dominated  by 
academic  interests. 

A College  could  establish  a new 
context  in  which  distinguished 


professionals  would  have  more 
responsibility  and  opportunity  to 
influence  (i)  the  orientation  and 
structure  of  programs,  the  content  of 
courses  and  the  continuing  evaluation 
of  student  performance;  (ii)  the 
importance  that  is  given  to  applied 
research  and  critical  analysis  by 
faculty;  and  (iii)  the  recognition  and 
targetting  of  environmental  problems 
that  architects  and  landscape  architects 
are  qualified  to  study,  particularly 
those  arising  in  the  metropolitan 
region  of  Toronto.  This  close 
association  of  academic  and 
professional  expertise  is  not  the  only 
model  that  could  be  chosen  to  support 
the  development  of  Architecture  and 
Landscape  Architecture  in  the 
University,  but  it  is  one  that  has 
received  increasing  support 
throughout  North  America  and,  in  the 
format  of  an  affiliated  College,  it  is 
what  we  have  been  asked  to  consider. 

From  what  has  been  said,  it  is  clear 
that  the  function  of  a College, 
affiliated  with  this  University,  should 
not  be  confined  to  teaching;  rather  it 
should  also  be  concerned  with 
outreach  to  practitioners  and  faculty 
research  in  addition  to  professional 
practice,  and  both  should  be  a means 
of  advancing  the  curriculum  and  a 
requirement  for  career  advancement. 
Nevertheless,  much  of  what  follows  is 
concerned  with  the  teaching  function 
— with  the  conditions  under  which 
programs  may  develop  and  faculty 
may  be  attracted  to  Architecture  and 
Landscape  Architecture.  This  is  a first 
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practical  priority  although  the  success 
of  a College  would  eventually  depend 
equally  on  research  and  creative 
professional  activity  and  on  public 
service. 

Faced  with  the  possibility  of  closure, 
opinion  has  focussed  on  the  needs  of 
this  region  for  an  Architecture  and 
Landscape  Architecture  school  at  the 
University  of  Toronto  which  prepares 
graduates  to  cope  with  urban 
problems  of  design  as  they  are 
encountered  today  and  as  they  are 
likely  to  emerge  in  the  future.  In 
particular,  it  is  expected  that 
investment  at  many  scales,  private  and 
public,  is  likely  to  continue  in 
Toronto  as  a reflection  of  any 
expansionary  forces  in  the  Canadian 
economy.  Moreover,  major  and  minor 
building  projects,  redevelopment  and 
new  construction,  are  anticipated  to 
continue  in  a context  where  clients  for 
architectural  services  are  increasingly 
knowledgeable  and  where  design 
requirements  to  meet  aesthetic, 
technical,  social  and  environmental 
criteria  are  increasingly  complex.  This 
defines  a need  which  we  have  accepted 
as  justifying  our  efforts  to  explore  the 
idea  of  an  affiliated  College.  In 
addition,  the  City  of  Toronto  provides 
a unique  opportunity  for  field  study. 

We  have  proceeded  on  the 
understanding  that  although  the 
academic  environment  supporting 
Architecture  and  Landscape 
Architecture  could  be  enriched  in  a 
variety  of  ways,  at  the  core  of  all 
proposals  is  a change  in  the 
deployment  of  existing  resources.  This 
conclusion  is  motivated  by  two 
factors. 

The  first  involves  the  dissatisfaction  of 
the  University  and  professional 
groups,  over  a long  period,  with  the 
quality  of  academic  management  in 
the  Faculty.  Although  there  have  been 
efforts  to  make  changes  in  the  past, 
strife  within  the  Faculty  has  been  so 
persistent  that  a new  academic 
enterprise  should  perhaps  be 
uncoupled  from  this  history. 

Over  the  past  four  years,  the  Faculty 
has  been  functioning  under  academic 
trusteeship,  during  which  time 
substantial  revisions  of  programs  have 
been  made,  some  professional  input 
has  been  incorporated  into  the 
resources  used  to  teach  courses  within 
the  Faculty,  and  some  attempt  has 
been  made  to  broaden  the  educational 
base  of  the  programs  through 
requirements  in  the  social  sciences,  the 
humanities,  the  natural  sciences,  and 
in  technical  areas  (especially 
engineering).  But  these  positive 
changes  have  been  only  partially 
integrated  into  the  educational 
philosophy  of  the  Faculty,  which 
continues  to  reflect  dominantly 
conceptions  of  architectural  education 
articulated  by  academic  members  of 
the  current  Faculty. 

It  is  argued,  also,  that  architects  and 
landscape  architects  need  to  have  a 
broad  contextual  framework  as  part  of 
their  education  in  order  that  as 
practitioners  they  might  identify  and 
respond  to  changing  social,  political 
and  economic  values.  Yet  in  Toronto 
the  rich  resources  of  the  University 
have  not  been  used  in  a consistent  or 
well-structured  fashion  to  provide 
high  quality  breadth  in  education  in 
these  professional  fields.  Unlike  some 
other  systems  of  architectural 
education,  that  followed  in  the 
University  of  Toronto  admits  students 


directly  from  secondary  school.  Thus 
basic  tertiary  education,  as  distinct 
from  training  in  a professional  field, 
must  be  an  integral  part  of  the 
bachelor’s  degree  program.  A College 
could  affirm  the  necessity  and  the 
practicality  of  programs  in 
Architecture  and  Landscape 
Architecture  that  contain  both 
educational  breadth  and  design 
principles,  technical  courses,  and 
practical/studio  work,  all  depending 
on  objective  criticism.  It  should  be 
noted  that  these  principles  of 
architectural  education  have  been 
voiced  strongly  and  positively  in 
discussions  in  the  Task  Force  by 
academic  practitioners,  by 
professionals  and  by  other  academics. 

The  second  factor,  which  derives  from 
this  argument,  focusses  on  the  need  to 
moderate  the  influence  of  current 
faculty  on  the  structure  of  the 
architecture  and  landscape 
architecture  programs.  It  is  not 
disputed  that  the  individual 
contributions  of  faculty  have  been 
well  motivated  and  rest  on  established 
philosophical  traditions  and  interest 
and  experience  in  training  landscape 
architects  and  architects,  but  it  is  clear 
that  collectively  there  has  been  an 
insufficient  collegial  response  to  the 
challenge  of  surviving  as  a Faculty, 
even  under  trusteeship.  The  inability 
of  the  University  to  appoint  a Dean  in 
the  recent  past  is  likely  both  a result  of 
this  limited  degree  of  creative 
collegiality  and  a contributing  factor 
to  continued  strife  within  the  Faculty. 
This  is  not  to  diminish  the  efforts  of 
two  Protem  Deans,  but  to  emphasize 
that  although  the  appointment  of  a 
Faculty  Dean  or  College  Principal  is  a 
primary  agent  for  positive  change, 
there  is  an  interdependent  relationship 
between  the  feasibility  of  searching  for 
a Dean  and  the  limited  level  of 
collegiality  and  academic  discipline 
that  exists  in  the  Faculty;  the  recent 
sequence  of  resignations  of  program 
chairmen  in  Architecture  and  the 
spillover  of  a variety  of  disputes  to  the 
Vice-Provost’s  office  is  ample  resultant 
evidence  of  processes  in  this  Faculty 
which  are  at  variance  with  other 
divisions  of  the  University. 

Responses  to  this  set  of  problems  may 
occur  on  a wide  front: 

— the  hiring  of  a Dean  or  Principal; 

— the  attraction  of  distinguished 
professionals  as  teachers; 

— the  resolute  entrenchment  of 
intellectual  pluralism  in  the 
curriculum  and  in  student 
evaluations; 

— the  broader  education  of  students, 
by  requiring  them  to  select  non- 
architectural  (or  landscape) 
courses  offered  in  the  University; 

— the  wider  representation  of  voices 
of  distinguished  professionals  and 
professional  associations  in 
ongoing  academic  planning  and 
curriculum  design  and 
government. 

It  should  be  noted,  however,  that  none 
of  these  measures  is  sufficient  in  its 
own  right.  All  are  interdependent  in 
their  likely  effect.  Attracting 
distinguished  professionals,  for 
example,  depends  in  large  part  on  the 
presence  of  a Principal,  and  success  in 
creating  a more  representative  and 
internally  contained  process  of 
management  and  government. 


The  processes  for  reallocating 
resources  thus  require  both 
organizational  and  personnel  changes 
which  the  model  of  an  affiliated 
College  may  allow.  Retirements  will 
create  some  opportunity  for  new 
appointments,  nevertheless,  some 
redeployment  of  existing  faculty  may 
be  desirable.  This  is  the  most 
problematic  of  all  matters  discussed  by 
the  Task  Force  because  it  may  impinge 
immediately  on  rights  of  tenure  and 
academic  freedom.  Nevertheless,  we 
have  proceeded  mindful  of  the  specific 
needs  of  Architecture  and  Landscape 
Architecture  and  the  possible 
opportunities  for  staffing  flexibility 
which  are  probably  unique  to  that 
Faculty  at  the  present  time;  for 
example,  in  recognition  of  their 
commitment  of  time  throughout  the 
year  to  professional  practice  some  full- 
time faculty  may  not  be  averse  to 
shifting  to  part-time  status.  This 
would  liberate  resources  for  program 
and  research  purposes.  In  other  cases, 
the  University  may  find  it  necessary  to 
define  alternative  teaching  tasks 
elsewhere  in  the  University,  consistent 
with  faculty  qualifications.  This  type 
of  arrangement  has  been  made  in 
other  cases  in  the  University  in  the 
past. 

An  increased  flexibility  in  the  use  of 
current  faculty  resources  could  be 
made  possible  by  these  two  means; 
only  in  time,  however,  especially  after 
an  academic  head  is  appointed,  will  it 
be  seen  if  this  flexibility  is  both 
sufficient  and  in  the  appropriate  areas 
of  specialization.  We  have 
nevertheless,  had  to  proceed  on  the 
assumption  that  flexibility  is  possible 
and  we  acknowledge  that  this 
assumption  is  important  to  the 
feasibility  of  a College  and  our 
evaluations  of  other  aspects  of  the 
notion. 

The  remainder  of  this  report  is 
organized  as  follows:  we  first  outline 
additional  assumptions,  or  principles, 
that  were  used  in  discussing  the 
concept  of  an  affiliated  College.  The 
Report  then  examines  the  advantages 
of  a College  from  the  standpoint  of 
the  University,  the  programs  and  the 
professions.  To  assess  the  feasibility  of 
a College  we  found  it  necessary  to 
sketch  out  some  realistic  details  about 
the  form  and  responsibilities  that  a 
College  might  have,  especially  its 
organization  and  relationship  with  the 
University.  In  this  sense  the  second 
term  of  reference  became  a tool  in 
attempting  a response  to  the  first 
question.  (Appendix  1 contains,  in 
very  general  outline,  a Proposed  Legal 
Structure,  Governance  8c  Internal 
Organization  of  a College.)  Discussion 
of  the  concept  of  a College,  however, 
revealed  some  potential  problems, 
significant  drawbacks  and  unresolved 
issues,  and  these  are  discussed  in  turn. 
Finally,  this  report  attempts  to  address 
these  issues  in  a comparative 
framework.  In  terms  of  procedure  it  is 
noted  that  although  we  met  with  one 
of  our  consultants,  Dean  Baniassad,  at 
an  early  stage  in  our  discussions  we 
asked  Dean  MacDougall  to  act  as  an 
external  appraiser  of  an  interim 
report. 


Principles  Used  in  Discussion 

These  are  either  known  facts, 
assumptions  that  we  used  for 
discussion  purposes,  or  positions  held 
strongly  by  some  or  all  members  of  the 
Task  Force. 

1.  Although  a College  would  teach 
anti  evaluate  students  for  degrees 
in  Architecture  and  landscape 
Architecture,  these  degrees  would 
be  awarded  by  the  University  of 
Toronto.  Therefore,  a College 
would  need  approval  from  the 
Academic  Affairs  Committee  of 
the  Governing  Council  to  make 
program  changes,  such  as  changes 
in  courses,  program  structure  or 
modes  of  evaluation. 

2.  Architecture  and  Landscape 
Architecture  would  continue  to  be 
closely  linked  programs  sharing 
joint  courses  in  a College. 

3.  We  expect  demand  for  the 
Architecture  program  by  students 
who  meet  University  admission 
standards  to  continue  to  exceed 
the  number  of  places  available 
and  for  there  to  be  a balance 
between  demand  and  places 
available  in  Landscape 
Architecture. 

4.  In  achieving  a new  mix  of 
teaching  staff  in  a College  — for 
example  in  the  balance  of  full- 
time to  part-time  appointments  or 
in  the  balance  of  academic 
appointments  to  practitioner 
appointments  many,  but  not  all, 
of  the  existing  tenured  staff  in 
Architecture  and  Landscape 
Architecture  would  likely  be  asked 
to  join  a College  in  a full  or  part- 
time  capacity. 

5.  The  status  of  all  currently  tenured 
University  faculty  would  be 
respected  by  the  University. 

6.  New  faculty  appointed  to  a 
College  would  neither  be 
appointed  to  the  University  nor 
granted  tenure  in  the  University. 
Should  a College  decide  to  grant 
tenure  to  faculty,  this  tenure 
would  be  in  the  College  and  not 
in  the  University. 

7.  The  University  would  annually 
transfer  to  a College  the 
proportion  of  the  University’s 
income  under  the  Operating 
Grants  Formula  which  is  now 
assigned  to  the  Faculty,  adjusted 
for  fluctuations  in  enrolment  in 
Architecture  and  Landscape 
Architecture  programs,  and 
excluding  the  effects  of  enrolment 
fluctuations  in  other  programs. 
From  this  transfer  payment  the 
University  would  deduct  an 
overhead  charge  at  currently 
prevailing  rates.  In  return,  faculty, 
students  and  staff  of  a College 
would  have  the  same  access  to 
University  services  and  programs 
which  they  now  do,  and  for  which 
the  accounting  is  on  an  overhead 
or  indirect  cost  basis.  (This 
provision  would  not  apply  to  staff 
and  students  in  programs  which  a 
College  might  offer,  but  which  are 
not  funded  under  the  Operating 
Grants  Formula.)  The  University 
would  continue  to  meet  the 
operating  costs  of  230  College 
Street  at  levels  comparable  to 
other  University  buildings,  as 
determined  by  the  Physical  Plant 
Department.  (This  provision 
would  not  apply  to  costs  that 
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might  arise  from  building 
modifications  which  a College 
might  undertake  from  its  own 
resources.) 

8.  The  University  would  not  be 
obliged  to  provide  additional 
funds  for  capital  projects,  whether 
for  building  alterations  or  new 
equipment  and  a College  would 
not  have  independent  access  to 
MCU  for  either  capital  or 
operating  funding. 

9.  The  financial  and  legal  liability  of 
the  University  would  be  limited  to 
the  terms  of  an  agreement  of 
affiliation  which  would  contain  a 
fundii  g formula  (see  Appendix 

1). 

10.  The  t jverning  structure  of  a 
Colle  e would  involve  a 
bicameral  system:  a Board  of 
Trustees  and  a Senate  concerned 
with  executive  functions  and 
academic  priorities,  respectively 
(Appendix  1). 

Advantages  of  an  Affiliated 
College 

Benefits  for  the  University 

1.  Affiliation  would  allow  the 
University  to  maintain  its  historic 
ties  with  the  architectural 
professions  by  graduating 
architects  and  landscape  architects 
whose  training  responds  to  the 
need  for  well-educated  people 
capable  of  practicing  these 
professions  with  distinction  as 
they  influence  the  responsible 
human  use  of  the  environment,  a 
general  objective  of  the  University. 

2.  The  legal  status  of  a College,  and 
the  organizational  structure  that 
we  have  used  for  discussion 
purposes,  would  place 
professionals  where  they  may 
enhance  the  evolution  of  the 
programs  in  Architecture  and 
Landscape  Architecture  and 
would  allow  them  to  influence  the 
planning  of  priorities  for  fund 
raising  that  derive  from  these 
changes.  At  this  stage,  however, 
there  are  no  formal  external 
commitments  of  finance,  and  no 
data  that  allow  any  realistic 
appraisal  of  the  level  of  financial 
support  that  might  be 
forthcoming  from  individuals  or 
institutions. 

3.  Once  fully  operational,  a College 
would  establish  an  administrative 
environment  in  which  academic 
choices  would  have  to  be  made, 
and  financial  issues  would  have  to 
be  resolved  internally,  before  any 
interaction  with  the  University  of 
Toronto  took  place. 

4.  The  existence  of  a Board  of 
Trustees  as  part  of  a bicameral 
system  of  governance  for  a College 
would  establish  decision-making 
authority  based  on  experience, 
expertise  and  objectivity,  and 
would  ensure: 

— responsible  governance  of  a 
College; 

— effective  communication 
between  a College  and  the 
University  administration; 


— breadth  and  quality  of  advice 
to  the  Principal  of  a College 
on  financial  management. 

— effective  communication  with 
the  profession  and  the  broader 
community  served  by  a 
College. 

Benefits  to  the  Professions  and  the 

Programs 

1.  While  a “College”  not  affiliated 
with  the  University  of  Toronto 
might  be  possible,  it  could  not 
provide  access  to:  University 
services;  courses,  libraries,  and 
specialized  facilities  which  a 
College  would  not  be  able  to 
provide  on  its  own;  to  the 
University  name  and,  by 
association,  the  reputation  of  the 
University  of  Toronto. 

2.  By  operating  with  its  own 
constitution  and  by-laws,  an 
affiliated  College  would  be  able  to 
exercise  greater  flexibility  in 
staffing,  program  development, 
research/creative  professional 
activity  and,  possibly,  enrolment 
targets  than  are  normally 
practiced  in  the  University.  This 
arrangement  should  give  a 
College  a good  chance  of  success 
in  educating  architects  and 
landscape  architects,  in  a 
progressive  manner,  provided  it 
has  equally  creative  results  in 
assembling  and  managing  the 
academic  and  professional 
teaching  resources  that  are 
available. 

3.  The  existence  of  a Board  of 
Trustees  would  function  as  a 
buffer  between  the  faculty  of  a 
College  and  the  University:  this 
body  of  well-informed  and 
experienced  individuals  would 
obviate  any  problems,  real  or 
imagined,  in  the  past  relationship 
between  the  Faculty  and  the  Vice- 
Provost’s  office,  and  would  ensure 
that  agreed  principles  of 
curriculum  design  and  staffing  a 
College  were  maintained  in 
practice. 

4.  By  retaining  the  close  association 
between  programs  in  Architecture 
and  Landscape  Architecture 
developed  over  the  past  three 
years,  the  basis  for  developing 
greater  program  strength  and 
professional  interdependence 
would  be  enhanced  as  more 
practitioners  are  involved  in  a 
College.  Although  the  recent 
enquiry  into  Architecture  and 
Landscape  Architecture  did  not 
imply  problems  in  the 
management  of  Landscape 
Architecture  it  is  a small  program 
and  requires  both  access  to 
University  courses  and  an 
interactive  academic  environment 
specialized  in  design  for  the 
urban-built  environment. 


Benefits  for  the  Professions  and  the 
University 

1.  There  would  be  significant  real  as 
well  as  perceptual  gains  to  be 
realized  through  the  establishment 
of  an  independent  College 
affiliated  with  the  University  of 
Toronto.  A completely  new 
organizational  and  administrative 
structure  would  respond  directly 


to  the  cumulative  concerns  of  the 
University,  the  Faculty,  and  the 
professions  about  the  impact  of 
conflicts  on  the  structure  and 
quality  of  the  programs.  There 
would,  for  example,  be  new 
opportunities  for  research 
activities  to  be  mounted  by 
professionals  through  a College  to 
the  benefit  of  practitioners  and 
students  who  would  be  exposed 
more  directly  to  the  process  of 
challenging  old  ideas  and 
deyeloping  new  concepts  of  use  in 
practice.  Above  all  else,  there 
would  be  a new  start. 

2.  In  order  to  be  successful  in  the 
search  for  a principal  of  a College 
it  appears  that  organizational  and 
staffing  changes  are  required,  and 
these  can  be  instituted  by  the 
establishment  of  a College. 


Disadvantages  of  an  Affiliated 
College 

Potential  Problems 

The  proposal  to  establish  a College 
could  face  several  sources  of 
skepticism  which  we  have  addressed  as 
follows: 

1.  “The  University  has  put  the  case 
forward  that  the  Faculty  of 
Architecture  and  Landscape 
Architecture  has,  in  general, 
neither  realized  nor  recognized  the 
University’s  standards  of  research, 
and  following  from  this  it  could 
be  argued  that  the  establishment 
of  an  affiliated  College  would  not 
change  this  condition”. 

The  argument  against  this  view  is 
that  creative  professional  activity 
(CPA)  is  the  more  common  route 
of  scholarly  achievement  in  the 
design  fields.  It  should  be 
recognized  that  this  is  not  exotic 
to  the  University’s  experience,  as 
practitioners  have  important  tasks 
such  as  supervising  students  in  the 
field  and  in  clinical,  practical  and 
studio  work  in  other  programs. 
Furthermore,  an  affiliated  College 
could  establish  its  own  standards 
for  evaluation  of  CPA  by  its 
faculty,  taking  into  account 
evidence  that  is  significant  for 
teaching  in  Architecture  and 
Landscape  Architecture. 

2.  “The  establishment  of  an 
affiliated  College  is  a precedent 
for  the  University  and  would 
demonstrate  to  other  divisions 
within  the  University  that  if 
academic  and  financial 
independence  are  available  to  this 
Faculty,  despite  its  history  of 
problems  of  academic 
management,  then  they  are 
available  to  any  division”.  The 
College  model  that  we  have 
discussed  responds  to  the 
peculiarities  of  the  discipline  of 
Architecture  and  the  closure 
debate,  and  as  a precedent  it 
should  not  exercise  much 
attraction  for  other  divisions  given 
that  a College  would: 

(a)  have  to  develop  internal 
responsibility  and 
independence  of  judgment  in 
managing  its  resources  and  its 
programs  as  a condition  of 
continued  affiliation.  This 


could  be  achieved  by 
delegating  specific  authority 
to  a College  Board  of  Trustees 
and  by  stipulating  that  this 
authority  would  not  be 
further  delegated  within  the 
College.  Thus,  a Board  would 
develop  unified  positions  on 
behalf  of  a College,  and 
would  represent  them  to  the 
University  through  its 
Governing  Council  or  the 
Council’s  several  standing 
committees,  ensuring  effective 
and  appropriate  academic  and 
financial  accountability. 

(b)  subject  its  programs  to  a 
review  procedure  to  be 
established  under  the 
authority  of  the  Governing 
Council.  The  first  program 
review  would  occur  three 
years  after  the  transition  and, 
thereafter,  there  would  be 
regular  reviews  at  intervals  of 
five  to  seven  years  to  evaluate 
the  effectiveness  of  a College 
in  terms  of  program  quality 
and  management. 
Continuation  of  affiliation 
would  depend  upon  a College 
satisfying  these  reviews.  The 
Board  of  a College  would  also 
be  required  to  submit  to  the 
Governing  Council  annual 
reports  covering  programs, 
staffing,  finances  and  other 
matters  specified  under  the 
terms  of  the  Affiliation 
Agreement.  These  reports 
would  provide  a regular 
opportunity  for  scrutiny  of 
the  operation  of  a College. 

(c)  enter  into  employment 
contracts,  but  for  new  staff  (as 
noted  earlier),  these  would  be 
outside  the  tenure  rules  of  the 
University. 

(d)  use  the  name  of  the  University 
of  Toronto  only  as  specified 
by  the  Governing  Council  of 
the  University  of  Toronto 
(guidelines  set  out  in  the 
RAAG  Report). 

(e)  live  with  clear  constraints  on 
its  freedom  to  approach 
prospective  donors  in  a way 
that  does  not  compete  with 
the  University’s  general  fund 
raising  strategy:  that  is  not  to 
deny  a College  the  right  to 
contact  its  “natural 
constituency”,  but  that 
“constituency”  will  have  to  be 
defined  as  part  of  an 
Affiliation  Agreement. 

Furthermore,  a Dean  of  another 
Faculty  would  not  necessarily 
obtain  a positive  response  from 
his  colleagues  if  it  were  proposed 
that  a College  appointment  be 
substituted  for  a continuing  direct 
role  in  the  University. 

Drawbacks  to  a College  Proposal 

Unfortunately  there  are  serious 
drawbacks  to  the  proposal  whose 
significance  in  the  “merit”  equation  is 
not  yet  resolved: 

1.  It  would  be  difficult  to  administer 
a division  of  the  current  tenured 
faculty  in  Architecture  and 
Landscape  Architecture  between 
those  seconded  to  a College  and 
those  offered  other  duties  within 
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the  University.  Yet,  as  presented  at 
the  outset,  this  is  the  task  that  is 
envisaged.  While  the  University 
would  honour  tenure  rights  of 
existing  faculty,  secondment 
would  be  a contractual 
relationship  that  may  or  may  not 
necessarily  continue  between  a 
College,  the  University  and  a 
faculty  member.  The  University 
could  face  a recurring  task  for 
creative  redeployment  of  existing 
faculty  who  are  not  directly 
involved  with  a College.  At  the 
same  time,  the  architectural 
profession  has  indicated  an 
interest  in  opening  new 
opportunities  for  professional 
practice  to  current  facidty. 

2.  If  a College  decided  not  to  adopt 
the  tenure  model  as  an  option 
within  its  employment  policy,  it  is 
important  to  recognize  that  the 
search  for  a Principal  may  be 
difficult:  furthermore,  the  absence 
of  University  tenure  may  a 
problem.  University  tenure  is 
unlikely  to  be  an  issue  for 
candidates  coming  from 
professional  practice  rather  than 
from  the  University  sector. 

3.  A tenure  model  of  staffing  a 
College  establishes  the  possibility 
of  retaining  a committed  full-time 
core  of  academic  staff,  academics 
who  make  their  careers  in 
teaching,  scholarship  and 
administration.  While  a consensus 
has  emerged  on  the  need  of  a 
College  to  attract  and  hold 
committed  core  faculty,  the 
personnel  policies  to  achieve  this 
have  not  been  resolved. 

4.  A College  model  gives  the 
University  no  direct  control  over 
staffing  — its  traditional  mode  of 
ensuring  academic  quality  — and 
substitutes  program  evaluation 
procedures  which  require 
diligence  in  annual  monitoring 
and  periodic  reviews. 

5.  The  creation  of  an  affiliated 
College  would  take  time.  This 
would  depend  on  the  length  of 
negotiations,  over  by-laws  and  an 
Affiliation  Agreement,  between 
the  University  and  an  interim 
Board  of  Trustees,  and  on  the  time 
taken  to  seek  Letters  Patent,  to 
constitute  a regular  Board  and  to 
appoint  and  install  a Principal. 

Unresolved  Issues 

There  are  unresolved  issues  which  are 

serious  and  which  warrant  very  careful 

consideration  by  the  University: 

1.  Programs 

(a)  Although  our  discussions 
assumed  Architecture  and 
Landscape  Architecture 
would  remain  together,  we 
recognize  that  there  is  an 
alternative  view. 

(b)  Although  the  bulk  of  our 
discussions  concerned  the 

B.Arch.  and  B.L.Arch. 
degrees,  there  was  some 
interest  in  the  M.Arch.  The 
OCGS  review  of  Architecture 
programs  was  not  available 
and,  therefore,  the  M.Arch. 
degree  could  not  be  discussed 
in  any  informed  way:  the 
existence  of  the  M.Arch.,  it 
should  be  noted  is  viewed  as 
an  attraction  by  some 


members  in  the  search  for  a 
Principal. 

(c)  The  idea  of  replacing  the 
bachelor’s  program  with  a 
professional  Master’s  degree 
for  the  B.Arch.  was  expressed 
to  the  Task  Force  but  the 
merits  of  this  were  regarded  as 
being  outside  our  mandate. 

(d)  The  procedures  that  might  be 
used  in  reviewing  the 
bachelor’s  degree  programs 
are  a matter  that  will  require 
much  thought,  there  was  no 
resolution  of  the  criteria  that 
might  be  advanced  for  use  in 
program  reviews,  and  in  fact  a 
majority  of  the  Task  Force 
wished  to  leave  discussion  of 
specifics  to  a group  more 
familiar  with  the  issue. 

(e)  As  noted  in  the  Introduction, 
there  is  general  agreement  on 
the  following  desirable 
structure  of  the  undergraduate 
programs: 

A.  The  programs  may  be 
conceived  in  terms  of  the 
following  elements  of 
program  design: 

1.  Educational  breadth 
and  depth. 

2.  Core  courses  in 
technical  and  design 
principles  and  practice. 

3.  Core  professional 
courses. 

4.  Components  of 
specialization  within 
sub-fields  of 
Architecture  and 
Landscape 
Architecture. 

B.  The  educational  experience 
should  reflect: 

1.  Philosophical 
pluralism  — 
intellectual  tolerance. 

2.  Critical  evaluation  of 
ideas  and  an 
understanding  of  the 
intellectual 

productivity  of  research 
and  CPA. 

3.  Objective  modes  of 
student  evaluation. 

C.  Course  Components 

1.  Social  Science, 

Natural  Science,  and 
Humanities  courses. 

2.  History  and  theory  of 
the  design  disciplines. 

3.  Basic  technical  and 
scientific  education 
(including  computer 
interactive  design 
experience). 

4.  Technical  and 
Professional  skills 
(including  written  and 
oral  presentation). 

5.  Design. 

D.  The  staff  resources  required 
would  involve: 

1.  Core  faculty 

— full-time 
tenured/contractual 

— part-time 
tenured/contractual 


2.  Adjunct  faculty  — 
distinguished 
professionals  on  part- 
time  contracts 

3.  Distinguished  visiting 
faculty 

4.  Courses 

prescr  i bet  1 /elect  ive 
within  University 
curricula. 

By  employing  all  components  in  the 
four  panels  above  a variety  of  program 
specifications  can  be  conceived  that 
vary  primarily  with  the  weighting 
factors  that  are  devised:  the  current 
programs,  for  example,  can  be  situated 
within  this  framework,  though  to  our 
knowledge  they  have  not  yet  been 
described  or  explained  in  this  way. 

It  is  understood  that  the  future  process 
of  program  structuring  will  move 
through  a process  of: 

1.  specifying  the  definitions  of  each 
structural  element; 

2.  assigning  weights  according  to 
time  budgets  of  students; 

3.  constraining/broadening  the 
definitions  and  weights  in 
accordance  with  enrolments  and 
funds. 

4.  establishing  (a)  the  allocation  and 
size  of  the  core  faculty  in  terms  of 
program  elements;  (b)  the  special 
role  of  distinguished  professionals 
in  degree  courses;  and  (c)  the 
balance  between  these  categories 
of  staff  in  their  assignment  within 
the  programs. 

We  do  not  have  the  resources,  nor 
probably  the  mandate,  to  pursue  these 
iterative  tasks,  but  the  elements  that 
we  have  outlined  provide  a basis  for 
both  program  change,  monitoring  of 
change  and  longer-term  review. 

It  is  important  to  note  that  the 
decision  process  described  above 
would  be  the  mandate  of  the  Senate  of 
a College  which,  as  defined  earlier  and 
specified  in  Appendix  1,  would  be  a 
widely  representative  body  whose 
mandate  would  be  to  make  internal 
decisions  about  curriculum,  staffing 
and  academic  standards,  subject  to  the 
approval  of  the  Board  of  Trustees  and, 
where  appropriate,  the  University’s 
committees. 

2.  Financial  Resources 

(a)  There  has  been  some 
discussion  of  the  need  for 
financial  resources  additional 
to  the  formula  funds  discussed 
earlier.  Mention  has  been 
made  of  the  need  for 
expansion  in  computer 
equipment,  for  a short-term 
financial  cushion  to  hire 
distinguished  staff,  and  for 
building  alterations,  but  no 
priorities  or  magnitudes  have 
conclusively  emerged  from 
our  discussions. 

(b)  The  matter  of  financial  need 
will  be  unresolved  until  there 
is  some  final  view  of  the 
revised  structure  that  might  be 
developed  for  the  programs 
and,  as  noted,  this  is  a task  on 
which  much  more  thought  is 
needed,  though  these  should 
respect  the  assumptions 
outlined  earlier. 


(c)  Despite  the  reservations  in  (b) 
above,  discussion  has  pointed 
to  the  flexibility  of  the 
financial  resources  that  could 
be  available  to  a College 
through  formula  funds. 
Retirements  and  an  excess  of 
revenue  over  current  expenses 
(both  direct  and  indirect),  for 
example,  provide 
uncommitted  funds  when 
current  operations  are 
reviewed. 

(d)  There  has  been  discussion  of 
the  possibility  of  fund  raising, 
but  magnitudes  and  priorities 
have  been  an  ephemera. 

(e)  Care  will  be  needed  in 
devising  an  effective 
protection  of  the  University’s 
fund  raising  plans,  while 
ensuring  a College 
appropriate  opportunities. 

3.  College  Employment  Policy 

The  establishment  of  a College 
would  likely  result  in  an 
evolution  of  its  employment  style 
(eg.  length  of  contracts),  and 
probably  its  faculty  needs.  We 
have  not,  however,  been  able  to 
resolve  how  closely  a College 
would  embrace  the  tenure  model 
as  part  of  a full  concept  of 
“academic  practice”.  Thus  the 
matter  of  faculty  performance 
standards  and  the  associated 
reward  system  also  remain  a 
murky  issue.  Although  the  need 
for  CPA  and,  ultimately,  research 
activity  by  the  faculty  of  a College 
was  discussed,  there  is 
unfortunately  no  consensus  on 
how  important  this  might  be  in 
establishing  the  name  of  a 
College,  influencing  the  calibre  of 
the  faculty  that  it  might  attract, 
and  injecting  serious  intellectual 
criticism  into  the  structure  of 
programs. 


Summary  and  Comparative 
Evaluation 

1.  In  spite  of  the  problems,  the 
unresolved  issues  and  the 
operational  complexities  of  an 
affiliated  College,  the  concept  has 
merit  from  the  standpoints  of  the 
University,  the  professions,  faculty 
and  students  of  Architecture  and 
Landscape  Architecture.  In 
particular  it  places  value  on 
continuing  the  historical 
association  between  these 
professions  and  the  University. 
From  the  University’s  perspective 
the  merits  are  that  it  can,  by 
means  of  a College  “model”, 
endorse  the  continuation  of  these 
degree  programs  without 
incurring  costs  that  place  a 
financial  penalty  on  other 
divisions  of  the  University.  By 
providing  a large  measure  of 
independence,  by  transferring  all 
program  related  income,  and  by 
foregoing  savings  that  closure 
would  generate,  the  University 
would  be  making  significant 
contributions  whose  ultimate 
justification  depends  to  a large 
extent  on  the  degree  to  which  the 
professions  sustain  their 
willingness  to  participate  in 
governance,  teaching  support  and 
in  fund  raising. 
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2.  The  affiliation  model  would 
require,  as  a necessary  condition 
for  continuity,  the  satisfaction  of 
the  University’s  performance 
standards  in  the  operations  of  a 
College.  Likewise,  it  would 
provide  an  opportunity  for  a 
College  to  re-evaluate,  in  time, 
whether  its  affiliation  with  the 
University  best  satisfies  the  needs 
and  objectives  of  a College. 

3.  The  University  could,  therefore, 
view  the  establishment  of  an 
affiliated  College  as  a creative 
experiment,  but  one  that  would  be 
undertaken  under  some 
constraining  conditions  which 
would  give  it  a strong  influence 
over  the  likely  academic  outcomes. 
These  are: 

(a)  that  there  be  a review  process 
to  be  initiated  after  the  third 
year  of  an  affiliation 
agreement,  giving  rise  to 
either  renegotiation-renewal 
during  the  fourth  year  or 
production  of  alternative 
arrangements  during  the  fifth 
year  (if  the  affiliation 
agreement  is  not  to  be 
renewed),  this  cycle  to  be 
repeated  at  periodic  intervals; 

(b)  that  academic  programming, 
staffing,  and  general 
management  be  reported  on 
an  annual  basis  to  the 
satisfaction  of  the  Governing 
Council; 

(c)  that  program  changes  be 
approved  by  Academic  Affairs 
and  the  Governing  Council; 

(d)  that  the  hiring  of  a Principal 
be  a pre-condition  for  putting 
an  agreement  of  affiliation 
into  effect; 

(e)  that  the  affiliation  agreement 
limits  the  University’s 
financial  obligations  to  funds 
generated  under  the 
Operating  Grants  Formula 
(see  above); 

(f)  that  the  affiliation  agreement 
contains  a sub-clause 
governing  the  degree  of 
freedom  of  a College  in  fund 
raising  to  ensure  that  the 
University’s  interests  are 
protected. 

4.  Given  the  problems,  drawbacks 
and  attendant  issues  that  remain 
unresolved,  our  discussions 
turned,  at  several  stages,  to  a 
consideration  of  whether  there  is  a 
means  whereby  the  advantages  of 
a College  could  be  captured  while 
minimizing  its  perceived 
disadvantages. 

The  first  question  that  we 
confronted  in  our  discussions  was 
“What  could  a College  permit 
that  is  not  possible  in  a Faculty?”. 

The  resolution  of  our  discussions 
on  this  question  may  be  presented 
as  follows.  The  merits  that  a 
College  could  have  compared 
with  the  present  Faculty  are: 

(a)  A College  would  be  a new 
start. 

(b)  In  place  of  the  comprehensive 
nature  of  University  standards 
of  faculty  performance  for 
full-time  core  faculty, 
alternative  standards  with 


greater  emphasis  on  creative 
professional  activity  could  be 
developed  by  a College. 

(c)  Potential  benefactors  may 
have  a clearer  sense  of 
partnership  with  a College, 
thus  making  it  easier  to 
generate  better  financial 
support. 

(d)  It  may  be  easier  for  a College 
than  the  Faculty  to  enlist  the 
assistance  of  distinguished 
architects  as  teachers,  since 
they  too  are  likely  to  view 
participation  as  a form  of 
partnership. 

(e)  Affiliation  would  be  based  on 
an  arm’s  length  relationship 
between  a College  and  the 
University  that  allows  either  a 
College  or  the  University  to 
change  the  arrangement  or  to 
seek  other  courses  of  academic 
association.  This  aspect  of 
“independence”  marks  a facet 
of  affiliation  that  is  not 
capable  of  simulation  in  a 
Faculty  environment. 

5.  A question  remains,  however, 

whether  a Modified  Faculty  would 
reduce  the  disadvantages  imputed 
to  a College  and  thus  be  a 
preferable  alternative. 

Most  of  the  procedural  and  some 
of  the  unresolved  issues  associated 
with  a College  would  be 
eliminated  if  a new  form  of 
Faculty  organization  were 
adopted.  This  would  capture  for 
the  Faculty  a good  proportion  of 
the  objectives  attributable  to  a 
College.  Resolute  action  by  the 
Governing  Council,  however, 
would  be  required  in  order  to: 

(a)  move  the  Faculty  toward 
meeting  the  University’s  goals 
of  expanded  research  and 
creative  professional  activity, 
along  with  developing  an 
environment  that  protects 
academic  freedom  without 
conflict; 

(b)  create  a Standing  Committee 
on  Architecture  and 
Landscape  Architecture  which 
would  function  like  the 
proposed  Board  of  Trustees; 

(c)  reorganize  the  Council  of  the 
Faculty  to  take  account  of  the 
Board’s  responsibilities  and 
the  need  for  professional 
representation; 

(d)  authorize  a new  Dean  to 
release  some  existing  members 
of  the  Faculty  for  assignment 
to  teaching  duties  outside  the 
Faculty. 

(e)  allow  all  alumni  donations  to 
be  received  by  the  Faculty, 
unless  they  are  specifically 
contributed  for  another 
purpose. 

This  alternative,  would  eliminate 
many  drawbacks  and  aspects  of 
procedural  complexity  of  a College;  in 
particular,  it  would  avoid  the 
involvement  of  a second  institution  in 
the  relationship  between  current 
tenured  faculty  and  the  University. 
Modifying  the  Faculty,  however, 
might  have  drawbacks  of  its  own. 

From  the  standpoint  of  the  professions 
it  may  appear  to  offer  less  academic 
and  financial  flexibility.  From  the 


perspective  of  the  University,  too,  it 
would  create  a significantly  different 
Faculty  model,  which  would  have 
substantial  internal  administrative 
responsibility  vested  in  its  Board  of 
Trustees  and  a Senate,  and  a strong 
voice  of  members  of  the  professions. 

The  notion  of  a new  Faculty 
organization,  however,  does  not  have 
unanimous  support  in  the  Task  Force. 
Professional  and  academic  opinion 
within  Architecture  and  Landscape 
Architecture  is  skeptical  of  the  extent 
of  change  that  this  alternative  would 
generate:  rather,  the  view  is  held  that 
after  a long  period  marked  by  previous 
“new”  programs  and  more  recently  by 
trusteeship,  what  is  required  is  shared 
responsibility,  not  just  representation, 
for  the  professions  to  generate  a 
significant  rise  in  the  responsiveness 
of  the  programs  to  the  demands  that 
professional  opportunities  place  on 
relevant  education  and  training. 

Submitted  by  the  Task  Force 

John  N.H.  Britton 
Anthony  Butler 
Edward  FL  Fife 
Steven  S.  Fong 
Irving  Grossman 
Arthur  M.  Kruger 
Helen  Logan 
Sheila  Murray 
Eberhard  Zeidler 

July  8,  1986 


Appendix  I 

Proposed  Legal  Structure,  Governance 
& Internal  Organization  of  the  College 

General 

1.  The  Governing  Council  of  the 
ETniversity  would  establish  the  College 
(approve  by-laws,  constitution)  and 
approve  an  affiliation  agreement.  The 
College  would  be  a corporation 
without  share  capital.  Incorporation 
would  be  under  letters  patent  which 
would  be  sought  by  individuals 
designated  by  the  Governing  Council. 
Therefore,  there  would  be  prior 
discussion  to  establish  agreement  on 
the  by-laws  and  the  affiliation 
agreement  along  the  lines  outlined 
here. 

a.  Letters  patent  would  require 
by-laws  and  a constitution  of  the 
College  which  would  define  its 
structure  and  internal  responsibilities; 
the  by-laws  would  be  without  term 
and  subject  to  amendment  according 
to  specified  procedures. 

b.  As  a corporation  without 
share  capital:  i.  the  College  would 
have  independence  from  the 
University  subject  to  the  terms  of  the 
affiliation  agreement 

ii.  the  University’s  liabilities 
would  be  limited  subject  to  the  terms 
of  the  affiliation  agreement 

c.  the  bylaws  would  ensure  that 
the  objectives  of  the  College,  its 
structure  of  governance,  its  internal 
procedures  were  made  explicit 

The  Bylaws  (starting  with  Bylaw  #1) 
would  define 

a.  the  governing  structure  of  the 
Col  lege 
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i a bicameral  structure 
including  a Board  of  Trustees  and  a 
Senate 

The  Board  should  be  a small  body  of 
not  more  than  9 members  representing 
the  University  (the  President  and 
Governing  Council),  the  architectural 
professions,  industry  and  the  public 
sector. 

This  group  of  distinguished  Trustees 
would  be  responsible  for  establishing 
policies  and  managing  the  resources 
of  the  College. 

The  Senate  would  be  a body  whose 
members  would  be  drawn  from  several 
constituencies 

— various  University  departments 

— the  professional  associations 

— alumni 

— faculty 

— students 

Its  task  would  be  to  design  academic 
programs  and  to  maintain  academic 
standards. 

ii  Dean/Principal 
appointed  by  the  Board  of  Trustees 

iii  Programs  & Program 
Chairmen 

eg  statement  of  duties,  responsibilities 
of  faculty  members 

b.  rights,  responsibilities, 
powers,  duties  of  the  Board  of  Trustees 
with  respect  to 

i business,  contractual 
arrangments,  authorization  of 
expenditures,  etc 

ii  employ  staff 

iii  compensation  for  staff 

iv  employment  policy 
(including  terms  of  search  process, 
terms  & conditions  of  employment, 
standards  for  performance, 
requirements  re  professional 
practice/research,  policy  on 
supplementary  income  and  related 
activities  of  faculty,  leaves,  review 
process  for  employee  evaluation) 

v annual  reports  to  the 
Governing  Council  of  the  University 
of  Toronto 

vi  approval  of  financial  plans, 
budgets,  audited  statements, 
acquisitions,  allocation  of  resources, 
etc. 

vii  formulate  Bylaw 
amendments  or  additional  Bylaws  for 
submission  to  Governing  Council  for 
approval 

c.  rights,  responsibilities, 
powers,  duties  of  the  Senate  with 
respect  to 

i develop  academic  programs 
subject  to  requirements  arising  out  of 
the  Affiliation  Agreement  (1)  for 
approval  of  the  Board  and  the 
Governing  Council  and  (2)  with 
respect  to  reporting  of  changes  in 
existing  programs 

ii  review  of  academic 
programs  with  respect  to  balance  of 
content,  format,  teaching  methods,  etc 

iii  development  of  academic 
plans  with  respect  to  enrolment 
targets,  staffing 


iv  develop  academic  priorities 
in  non-program  areas  (subject  to  the 
approval  of  the  Board  and  the 
Governing  Council) 

eg.  non -credit  courses 

cost  recovery  or  income 
generating  initiatives 

entering  into  joint  ventures  (such 
as  limited  purpose  research  institutes) 

undertaking  consulting  or 
contract  work  as  a College  for  profit 

d.  academic  purpose,  role, 
mandate  of  the  College 

The  College  would  provide  to 
students  of  Architecture  and 
Landscape  Architecture  education  and 
training  by  means  of  well-structured 
programs  staffed  by  academic  and 
professional  practitioners.  The  goal 
would  be  to  produce  graduates  of  the 
University  of  Toronto  who  are  both 
well  educated  and  who  are  qualified  to 
practise  with  distinction. 

e.  other  activities  in  which 
College  might  engage 

research 

professional  practice  as  a College 
collaborative  efforts  with  members  of 
the  profession,  firms 
offer  non-credit  courses 
engage  in  fund  raising  activities 
subject  to  terms  of  Affiliation 
Agreement 

2.  An  Affiliation  Agreement  between 
the  University  and  the  College  would 
define  the  terms  of  their  relationship, 
and  mutual  and  reciprocal 
responsibilities.  This  agreement 
would  have  a specific  term  and  would 
be  subject  to  renewal,  renegotiation,  or 
discontinuation  according  to  specified 
terms  and  conditions.  It  should 
specify,  if  the  agreement  is  not 
renewed,  the  nature  of  the  subsequent 
process. 

The  Affiliation  Agreement 

a.  definition  of  the  term  of  the 
agreement 

eg.  5 years 

program  review  in  the  third  year:  this 
would  allow  a review  of  the  terms  of 
agreement,  renegotiation  in  the  fourth 
year,  and  agreement  to  renew  and 
terms  of  renewal  to  be  completed  by 
end  of  the  fourth  year 

if  agreement  is  not  to  be  renewed, 
plans  for  alternative  arrangements 
(provisions  for  students,  arrangements 
regarding  funding  etc)  to  be  developed 
in  fifth  year 

agreement  may  be  amended  at  any 
time  or  times  subject  to  mutual 
agreement  but  there  shall  be  no 
obligation  to  enter  into  negotiations 
to  agree  to  changes  except  as  specified 
above 

b.  terms  of  program  review 

eg.  standards  & criteria  with 
respect  to  program  goals  , structure, 
quality 

appointment  of  external 
review  body 

intervals  (every  five  to  seven 
years,  in  the  third  year  of  the  current 
affiliation  agreement) 

c.  continued  employment  of 
current  University  of  Toronto 
academic  & administrative  staff  subject 
to  the  terms  of  their  employment 
contracts  or  University  policies 


salaries  of  such  staff  to  be 
charged  against  the  income  stream  of 
the  College  (unless  hired  elsewhere) 

arrangement  whereby  the 
services  of  such  staff  may  be  made 
available  to  the  College 

d.  use  of  the  name  of  the 
University  of  Toronto  by  the  College 

e.  freedoms  and  restrictions  that 
would  apply  to  the  College  in 
engaging  in  fund  raising  activities 

f.  approval  by  Governing 
Council  for 

by-law  amendments 
introduction  of  new 
programs 

g.  accountability  of  the  College 
to  the  Governing  Council  of  the 
University 

definition  of  responsibility 
for  appropriate  use  of  funds 
transferred  to  the  College  from  the 
University;  specification  of  method  of 
accountability 

definition  of  academic 
responsibility  on  the  part  of  the 
University  and  the  College  to  students 
admitted  to  the  College  through  the 
U of  T 

the  Board  of  Trustees  of  the 
College  would  be  required  to  submit 
to  the  Governing  Council  an  annual 
report  on  — 

i)  program  change; 

ii)  finances  (including  audited 
statements); 

iii)  other  activities  (including 
research,  professional  activity,  non- 
degree courses,  etc); 

iv)  plans  for  new  initiatives; 

v)  staffing; 

vi)  other  accomplishments  or 
items  of  note 

h.  funding  would  be  transferred 
to  the  College  by  the  University 

via  a self-adjusting  formula 
U of  T would  collecgfees  on 
behalf  of  the  College 

dates  by  which  funds  would 
be  transferred  to  be  specified 

i.  services  to  be  provided 
throughout  the  term  of  the  Affiliation 
Agreement  to  the  College  by  the 
University  and  the  basis  for 
determining  the  cost  to  the  College  of 
these  services 

salaries  of  current  staff 
statistical  reporting  of 
enrolment  to  MCU 

cost  of  fees  collection 
other  services  now  referred  to 
as  indirect  costs 

occupancy  costs  including 
maintenance  (excluding  major 
renovations  or  alterations) 

j.  liability  of  the  University 

meeting  its  obligations  to 
transfer  funds  according  to  the  agreed 
formula, 

to  transfer  fees  collected 
to  provide  agreed  services  at 
an  agreed  cost 

k.  admission  of  students 

applicants  must  meet 
minimum  U of  T academic  standards 
for  admission 

number  of  students  to  be 
determined  by  the  College  subject  to 


the  academic  and  financial  criteria  of 
the  University 

l.  number  of  appointments  to 

the  College  board  of  trustees  by  the 
Governing  Council  of  the  University 
of  Toronto  on  the  advice  of  

m.  University  of  Toronto  has  no 
responsibility  to  the  employees  of  the 
College;  teaching  staff  hired  by  the 
College  shall  not  be  eligible  for  tenure 
in  the  University  of  Toronto 
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Math  course  reaches  out  to 
high  schools’  best  and  brightest 


Ravi  Vakil  (right),  a grade  1 1 student  from  Martingrove  Collegiate,  and  Michael  Glaum,  a 
recent  graduate  of  T.A.  Blakelock  Secondary  School,  are  two  of  three  students  to 
successfully  complete  the  optional  exam  in  Professor  Ed  Barbeau’s  polynomials 
correspondence  course.  They  received  a certificate  of  achievement  from  arts  and  science, 
presented  by  Professor  Peter  Botta,  undergraduate  secretary  of  the  Department  of 
Mathematics  (above),  at  a recent  lunch  at  the  faculty  club. 


by  George  Cook 

Even  for  exceptional  students  the 
intellectual  leap  from  secondary 
school  to  university  can  be  a long  one, 
especially  in  mathematics,  among  the 
most  rigorous  of  disciplines. 

Professor  Ed  Barbeau  of  the  Depart- 
ment of  Mathematics  is  the  originator 
of  a course  for  bright  high  school 
students  designed,  in  part,  to  help 
make  the  leap  a little  less  traumatic. 
The  course  — in  polynomials,  the 
theory  of  equations  — is  open  to 
students  anywhere  in  Canada.  It  is 
given  by  correspondence  and  involves 
monthly  seminars  for  those  in  the 
Toronto  area  and  video  taped  lessons 
for  those  outside.  Through  the  course, 
students  who  are  truly  interested  in 
math  can  build  their  knowledge  and 
appreciation  of  the  discipline  in 
preparation  for  university  studies. 

“Taking  math  is  a bit  like  going  into 
music,”  Barbeau  says.  “A  large 
percentage  of  the  population  can  do 
music  — play  an  instrument,  sing,  that 
sort  of  thing.  But  if  you  want  to  take 
up  music  as  a profession , then  you 
have  to  realize  that  it’s  very 
demanding,  one  needs  a superlative 
technique,  a lot  of  skill.  You  have  to 
work  very  hard.  You’re  running  in 
very  fast  company,  because  the  stan- 
dard at  the  top  end  of  the  scale  is  very 
high. 

“Part  of  the  purpose  of  the  course  is 
to  give  students  a taste  of  univer- 
sity-level work  in  a non-threatening 
environment.  They  don’t  have  to  pass 
it,  nothing  depends  on  it,  they  can  take 
it  or  leave  it.  But  I think  if  students  do 
the  work,  they  should  be  prepared  for 
what’s  going  to  come  at  university  and 
should  have  their  equilibrium  right 
from  the  beginning.” 

The  voluntary  approach  is  made  for 
the  truly  interested.  Towards  the  end 
of  the  school  year,  information  and 
registration  forms  are  sent  to  secon- 
dary school  math  departments  across 
the  country.  Students  register  by  mail, 
and  pay  a $50  fee,  which  covers  the 
cost  of  photocopying,  mailing  and 
marking  the  monthly  problem  sets.  At 
the  end  of  September  they  receive 
their  first  set  of  problems,  which  they 
work  through  with  their  teachers. 

Once  completed,  the  problems  are  sent 
back  to  the  University,  marked  and 
returned  to  the  student.  Barbeau  holds 
monthly  seminars  for  those  in  the 
Toronto  area  to  discuss  the  work. 

These  will  soon  be  available  on  a video 
tape,  which  schools  can  purchase  for 
$50. 

While  students  who  decide  to  con- 
tinue in  university  math  won’t  find  a 
University  course  in  polynomials  per 
se,  their  advanced  understanding  of 
the  theory  of  equations  will  help  them 
understand  the  abstract  work  done  at 
the  higher  level  in  calculus,  numerical 
analysis  and  complex  variable  theory. 
“What  I’ve  done  is  take  a very  small 
piece  of  mathematics  and  show  the 
students  some  of  the  things  that  can 
be  generalized,”  Barbeau  says.  “My 
hope  is  that  if  they  take  mathematics 
at  university  they  will  have  an  initial 
familiarity  with  some  of  the  material 
that  other  students  in  the  class  won’t 
have.” 

He  believes  the  success  of  the  course 
— this  year  there  were  about  80 
students  to  start  — depends  a great 
deal  on  the  active  participation  of 
interested  math  teachers.  The  receipt 
of  the  monthly  problem  sets  provides 
them  with  ready-made  material  for  use 


with  bright  students,  some  of  whom 
complete  high  school  math  credits  well 
before  they  graduate  and  want  further 
preparation  before  going  on  to 
university. 

“I  think  it’s  very  important  that  the 
teachers  be  involved.  Some  will  find  it 
is  new  to  them,  but  I think  they 
appreciate  the  opportunity  to  discover 
the  possibilities  for  advanced  work 
among  their  own  students.  I would 
have  no  objection  if  teachers  took 
these  notes  and  worked  in  their  own 
school  and  never  told  us  about  it.” 

Barbeau  believes  the  University  has 
a responsibility  to  provide  support  for 
teachers  and  students,  to  be  “access- 
ible to  the  community  at  large  in  some 
way. 

“As  a mathematics  department  we 
have  a duty  to  respond  to  the  needs  of 
students  Who  are  interested  in 
mathematics  and  want  some  contact 
with  it.  From  that  point  of  view  I don’t 
care  where  they  end  up.  If  they’re 
around  and  they  need  us  and  we  can 
respond  to  them,  that’s  fine.” 

The  University’s  activities  in  sup- 
port of  the  gifted  and  their  teachers 
must  be  consistent  with  its  mission, 
Barbeau  believes.  Fun  is  not  to  be 
shunned,  but  learning  means  hard 
work  and  serious  reflection.  “I’ll  go 
and  talk  to  a group  of  students,  give  a 
fun  lecture  with  models  and  talk  about 
problems.  It  will  be  a pleasant  couple 
of  hours  and  if  the  students  don’t 
remember  anything  afterwards,  that’s 
fine.  But  I think  it’s  also  important 
that  they  understand  that  at  a univer- 
sity you  get  into  something,  you  deal 
with  ideas,  and  if  you’re  dealing  with 
ideas  you  have  to  think  about  them,  to 
reflect  on  them.” 

Although  the  polynominals  course  is 
voluntary  and  not  for  credit,  it 
requires  a good  deal  of  work.  Last 
year,  when  the  program  began,  four 
students  wrote  the  optional  final 
exam,  and  three  passed.  Doing  so 
required  assiduous  work  over  seven 
months.  Barbeau  says  that  as  the 
program  develops,  he  hopes  more 
students  — perhaps  up  to  a dozen  — 
will  take  the  exam.  Continued  growth 
would  enhance  the  possibility  of  new 


correspondence  courses  in  geometry, 
perhaps,  or  combinatorics,  the  study  of 
mathematical  elements  belonging  to 
finite  sets. 

While  Barbeau  insists  on  the 
academic  goals  of  the  correspondence 
course,  he  is  also  aware  of  the 
increasing  importance  of  creating 
awareness  of  the  University  among 
the  country’s  brightest  students. 
Universities  now  are  dedicating  more 
time,  effort  and  money  to  the  recruit- 
ment of  top  students,  with  some 
success. 

_ “We  would  like  a better  chance  at 
the  best  math  students,”  Barbeau 
says.  “Waterloo,  for  various  reasons, 
has  been  much  more  visible.  The 
students  tend  to  think  it  is  the  place  to 
go  for  mathematics  and  tend  not  to 
think  of  other  places.  But  from  my 
point  of  view,  there’s  no  question 
they’ll  get  the  best  program  at  the 
University  of  Toronto.  Here,  students 
can  get  into  some  very  good  courses  at 
the  first  year  level,  whereas  at  most 
other  universities  in  Canada  they  take 
a fairly  general  program  in  first  year 
and  only  begin  to  specialize  later.” 

The  Faculty  of  Arts  & Science  has 
recognized  the  need  to  make  an  appro- 
priate contribution  to  secondary  school 
education,  and  to  maintain  mutually 
beneficial  contacts  with  teachers, 
especially  those  charged  with  teaching 
the  gifted.  Three  years  ago  the  faculty 
hired  a full-time  high  school  liaison 
officer;  a year  and  a half  ago,  Darlene 
Meyers  assumed  the  position.  Her  job 
is  to  keep  consultants  and  teachers  in 
Metro  Toronto  and  in  Hal  ton,  Peel, 
York  and  Durham  apprised  of  the  ser- 
vices offered  by  the  faculty  and  survey 
their  needs  and  suggestions. 

Once  consultants  or  department 
heads  make  a suggestion,  Meyers 
carries  it  to  the  relevant  University 
department  and  arranges  seminar 
series  with  appropriate  faculty 
members.  She  notes  that  consultants 
and  teachers  are  anxious  to  establish 
closer  links  with  the  University  of 
Toronto  and  that  faculty  members  are 
invariably  anxious  to  help. 

A brief  survey  of  options  reveals  a 
wide  variety  of  U of  T programs  for 


gifted  secondary  school  students.  This 
month,  for  example,  the  Department 
of  Computer  Science  offered  a three- 
week  “Computing  Insights”  seminar 
to  introduce  interested  students  to 
programming  in  Turing,  a computer 
languaged  developed  at  the  Univer- 
sity. 

Many  departments  offer  Saturday 
seminar  series  during  the  spring  term. 
The  series,  conducted  over  three  or 
more  Saturdays,  have  dealt  with 
quantum  mechanics,  developmental 
psychology,  creative  writing,  Egypt 
and  Sudan  and  other  topics.  In  addi- 
tion, there  are  a variety  of  seminars 
on  career  planning  and  selecting  a 
college. 

Through  a regular  newsletter, 
Meyers  keeps  secondary  schools  up  to 
date  on  lectures  at  each  of  the  three 
campuses  and  University  services, 
such  as  the  availability  of  speakers. 

She  has  also  organized  a “mentor- 
ship program”  — a directory  of  faculty 
members  willing  to  work  with  high 
school  students  to  help  them  find  their 
academic  bearings  before  they  go  on  to 
university.  Students  in  search  of  a 
mentor  contact  her  and  she  finds  an 
appropriate  placement.  So  far  the  pro- 
gram involves  science  departments 
and  anthropology,  but  she  said  she 
hopes  it  will  grow  in  the  years  to  come. 

High  school  liaison  programs  are 
helping  students  and  teachers  become 
more  aware  of  the  quality  of  education 
available  at  the  University  of  Toronto. 
As  in  the  case  of  Ed  Barbeau’s 
polynomials  course,  the  goal  is  to  make 
a serious  academic  contribution  to 
high  school  students’  education.  So 
whether  they  choose  to  enrol  here  or 
not,  they  will  have  gained  something 
from  the  University.  In  time,  it  will  be 
possible  to  monitor  students’  choice  of 
university  and  to  measure  the  effect 
on  recruitment  of  U of  T’s  secondary 
school  programs.  But  as  Meyers  points 
out,  “there’s  no  way  to  measure  the 
good  will  we  generate  by  showing  we 
don’t  live  in  an  ivory  tower.” 


Stephen  Cook 
elected 
AAAS  fellow 


University  Professor  Stephen  Cook  of 
the  Department  of  Computer  Science 
was  elected  a fellow  of  the  American 
Academy  of  Arts  and  Sciences  at  its 
206th  annual  meeting  in  Cambridge, 
Mass,  in  May. 

Cook,  who  came  to  U of  T in  1970 
from  the  University  of  California  at 
Berkeley,  was  one  of  89  researchers, 
writers  and  composers  made  AAAS 
fellows  this  year.  The  two  Canadians 
elected  foreign  honorary  members 
were  University  Professor  Endel 
Tulving  of  psychology  ( Bulletin , 

June  23)  and  McGill  philosophy  pro- 
fessor Charles  Taylor. 

Regarded  as  one  of  the  world’s 
leading  researchers  in  the  field  of  com- 
putational complexity,  Cook  has 
received  many  national  and  inter- 
national honours,  among  them  the 
Turing  Award,  considered  by  com- 
puter scientists  as  the  highest  award 
in  their  field. 
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For  further  information  and  application  forms  for  any  of  the 
following  agencies,  please  contact  ORA  at  978-2163. 


Connaught  Fund 

The  Connaught  Committee 
has  established  new  eligibil- 
ity requirements  for  its  pro- 
grams, effective  for  competi- 
tions in  the  1986-87  year. 

General  Eligibility 
Requirements 

Eligibility  is  normally  limited 
to  full-time  academic  staff 
members  whose  salary  is 
fully  supported  either  by  the 
University’s  operating 
budget  or  through  estab- 
lished scholarship  or  fellow- 
ship programs  supported  by 
external  funding  agencies 
such  as  MRC  and  NSERC. 

In  exceptional  circum- 
stances, individuals  normally 
deemed  to  be  ineligible  may 
be  permitted  to  apply  to  the 
Connaught  Fund  if  the  dean 
of  a faculty  formally  presents 
a case  to  demonstrate  that 
the  individual  is  integrally 
involved  in  the  workings  of 
that  faculty  and  is  necessary 
to  its  research  effort.  Excep- 
tions will  be  made  only  when 
no  other  sources  of  research 
funding  are  available  to  the 
individual  and  only  in  excep- 
tional circumstances.  Cases 
for  exceptions  are  to  be  sent 
to  the  assistant  to  the 
Connaught  Committee.  Deci- 
sions on  requests  for  excep- 
tions will  be  made  by  the 
vice-president  — research. 


Should  the  recipient  of  any 
Connaught  award  give  up  or 
lose  an  academic  appoint- 
ment or  leave  the  University  , 
the  award  will  be 
terminated. 

Eligibility  Requirements  for 
New  Staff  Grants  Program 
To  be  eligible  for  support, 
applicants  must  meet  the 
general  eligibility  require- 
ments as  well  as  the  fol- 
lowing criteria: 

(1)  be  an  independent 
researcher; 

(2)  hold  the  rank  of  assistant 
professor  or  lecturer; 

(3)  be  in  the  first  two  years  of 
appointment  at  the 
University; 

(4)  be  appointed  either  on  an 
academic  contractually 
limited  term  appointment  of 
one  year  or  more  or  in  the 
tenure  stream. 

The  applicant  must  meet 
all  eligibility  requirements  at 
the  deadline  date  for  applica- 
tion. New  staff  who  have 
been  offered  and  have 
accepted  an  appointment,  for 
which  the  effective  date  is 
specified,  may  apply  to  a new 
staff  competition  as  long  as 
the  effective  date  of  the 
appointment  is  reasonable  in 
relation  to  the  effective  date 
of  any  award  which  may  be 
given. 


Development  Grants 
Program 

A moratorium  was  placed  on 
this  program  in  August  1984. 
The  committee  has  recently 
decided  to  close  the  program 
permanently.  Researchers 
who  might  have  sought 
funding  for  projects  under 
this  program  are  invited  to 
make  application  under  the 
special  research  grants 
program. 

Competition  Deadline  Dates 
Special  research  grants  pro- 
gram: September  12. 

Senior  fellowships  in  the 
humanities  and  social 
sciences:  October  1. 

New  staff  grants  program: 
January  15, 1987. 

Canadian  Electrical 
Association 

The  CE  A invites  the  submis- 
sion of  research  proposals  on 
the  following. 

1.  Review  of  the  correlation 
between  spawning  and 
rearing  habitat  and  standing 
stocks  of  adult  fish  related  to 
proposed  hydroelectric 
developments. 

2.  Reduction  of  Francis  tur- 
bine draft  tube  surges. 

3.  Scheduling  of  major  power 
plant  equipment  inspections. 

The  deadline  for  the 
receipt  of  proposals  is  4 p.m., 
Tuesday,  August  21,  at  the 
Canadian  Electrical 
Association. 


What  sets  the  Imperial  ProgressivR  apart 
from  all  other  progressive  addition  lenses? 
Here  are  just  a few  of  the  facts  you  need  to 
know. 

1.  A completely  distortion  free  distance  portion. 

2.  A gentle  power  increase  into  the  progressive  zone. 

3.  A short  but  wide  progressive  power  corridor. 

4.  Lateral  distortion  reduced  to  horizontal  axis 
astigmatism. 

5.  A large  stabilized  reading  area. 

For  more  information  or  a demonstration  of  how  the 
Progressive  lens  can  provide  cosmetic  excellence, 
visual  comfort  and  multiple  focus  versatility,  consult 
your  eye  specialist. 
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Imperial  ProgressivR  lenses 

with  Supercote  99  anti-reflective 
coating  that  helps  reduce  glare 
and  eye  fatigue.  Frame  shown: 
Sferoflex  723. 
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Leukemia  Society  of 
America,  Inc. 

The  society  is  now  accepting 
applications  for  1987  grants 
to  encourage  research  at 
both  the  basic  science  and 
clinical  levels  in  the  fields  of 
leukemia  and  related 
diseases.  Investigators  are 
advised,  however,  that  the 
society  will  accept  only  one 
application  in  each  category 
(scholar,  special  fellow, 
fellow)  from  any  one  faculty 
sponsor. 

The  deadline  for  applica- 
tions is  September  1.  Further 
information  and  application 
forms  may  be  obtained  from 
ORA. 

Medical  Research  Council 

A major  deadline  of  August  1 
is  upcoming  for  new  applica- 
tions to  MRC.  In  order  to 
help  ORA  be  more  efficient 
in  assisting  you  with  your 
application,  we  would  ask  the 
following: 

Application  Form 
In  the  past  year,  MRC  has 
modified  several  of  its 
application  forms.  For  new 
operating/equipment/ 
maintenance  applications, 
please  use  MRC  11  (1985) 
only;  copies  are  available 
from  either  the  Faculty  of 
Medicine  Research  Office  or 
ORA. 

Signatures 

All  necessary  signatures 
must  be  obtained  prior  to 
bringing  the  application  to 
ORA.  Signature  require- 
ments may  include  chairman, 
dean,  hospital  director, 
college  principal , co- 
investigator, computer 
approval,  and  others.  Con- 
sult the  ORA  booklet  Infor- 
mation: Research  Policies 
and  Procedures  (August 
1985)  available  from  depart- 
mental assistants  and  the 
Faculty  of  Medicine 
Research  Office. 

Resource  Implications  Brief 
For  new  applications  from 
the  health  sciences  with  a 
value  of  $200,000  or  more 
per  annum,  a “resources  im- 
plications brief”,  signed  by 
the  appropriate  dean  and/or 
principal,  should  accompany 
the  application  when  it  is 
submitted  to  ORA.  Informa- 
tion on  the  content  of  the 
brief  may  be  found  on  pages 
11  and  12  of  the  ORA  Infor- 
mation booklet . 

Because  the  review  pro- 
cedure for  these  large  ap- 
plications is  more  detailed, 
the  turn-around  time  for 
signature  will  be  somewhat 
longer  than  for  other  submis- 
sions and  investigators 
should  take  this  into  con- 
sideration in  preparing 
proposals. 


Research  Involving  Human 
Subjects  and  Biohazards 
MRC  requires  applications 
for  research  involving  human 
subjects  and  biohazardous 
materials  to  include  form 
MRC  33  (1982)  Research  In- 
volving Human  Subject  or 
MRC  34  (1979)  Biohazards 
Containment  Certification. 
Copies  of  these  forms  may  be 
obtained  from  ORA  or  the 
Research  Office,  Faculty  of 
Medicine.  Please  complete  all 
the  required  information  and 
signatures  and  include  the 
appropriate  form  with  your 
application. 

Copies 

Please  bring  to  Research 
Administration  the  original 
application  for  University 
signature  plus  one  copy  for 
University  retention. 

Clipped  to  the  copy  should  be 
a completed  ORA  5 form 
plus,  where  applicable, 

ORA  2 (animals),  ORA  3 or  7 
(humans),  or  ORA  10 
(biohazards).  Also  please 
attach  to  your  application  a 
telephone  number  where  you 
can  be  reached,  for  questions 
or  for  notification  when  your 
application  is  ready  to  be 
picked  up. 

Individual  departmental  or 
faculty  conditions  regarding 
applications  should  be  accom- 
modated before  submission 
of  the  application  to  ORA. 
Applications  are  reviewed  on 
a “first -come,  first-served” 
basis  and  during  a heavy 
applications  season,  addi- 
tional time  should  be  allowed 
for  processing. 

Salaries  and  Stipend  Scale 
We  have  been  informed  by 
MRC  that  there  will  be  no 
increase  to  salaries  and 
stipends  for  1986-87.  The 
scale  remains  at  the  level 
issued  for  1984-85,  which  is 
noted  in  the  MRC  Grants  and 
Awards  Guide  1985/86  and 
the  MRC  Newsletter  of  April 
1984. 

Thank  you  for  your  help. 

Social  Sciences  & 
Humanities  Research 
Council 

SSHRC  has  announced  a 
new  strategic  grants  pro- 
gram theme,  Education  and 
Work  in  a Changing  Society. 
The  deadline  for  1986  only 
will  be  September  1 for  a 
decision  to  be  announced  in 
February  1987. 

LThe  deadline  date  for 
future  competitions,  in- 
cluding 1987,  will  be  April  1, 
for  a decision  in  October. 
Please  contact  ORA  for 
guidelines  and  application 
forms. 

Deadline  Changes 
SSHRC  has  announced  a 
change  in  its  strategic 


grants  deadline  for  1986-87: 
all  strategic  themes,  in- 
cluding Canadian  Studies: 
Research  Tools,  will  have  a 
new  deadline  of  April  1, 1987 
for  a decision  to  be 
announced  in  October. 

The  new  deadline  for 
SSHRC  major  research 
grants  will  be  October  15,  for 
decisions  to  be  announced 
the  following  June. 

Upcoming  Deadline  Dates 

Alberta  Worker’s  Health, 
Safety  & Compensation 
(Heritage  grant  program)  — 
research  grants: 

September  1. 

Alcoholic  Beverage 
Medical  Research  Founda- 
tion — research  grants: 
September  15. 

Canadian  Heart  Founda- 
tion — Annual  research 
grants,  research  scholar- 
ships, research  in  profes- 
sional education,  term 
research  grants,  visiting 
scientists,  research 
associateships:  September  15. 

Canadian  Nurses  Founda- 
tion — small  research  grants: 
July  31. 

Damon  Runyon-Walter 
Winchell  Cancer  Fund  — 
fellowships:  August  15. 

Deafness  Research  Foun- 
dation (US)  — research 
grants  (renewals):  August  15. 

Parker  B.  Francis  Founda- 
tion — fellowships  in 
pulmonary  research: 
September  15. 

Health  & Welfare  Canada 
(NHRDP)  — post-doctoral 
fellowships,  national  health 
research  scholarships, 
national  health  scientists, 
visiting  scientists:  July  31. 

Leukemia  Society  of 
America  — fellows,  special 
fellows,  scholar  grants: 
September  2. 

March  of  Dimes  (US)  — 
clinical  research  grants: 
August  1. 

Medical  Research  Council 

— major  equipment,  new 
operating  and  maintenance, 
renewal  on  term,  develop- 
ment (cat.  1),  biotechnology 
development,  MRC  scholar- 
ships: A ugust  1; 
program  grants  (intent)  new 
and  renewal , workshops  and 
symposia:  September  1. 

National  Multiple  Sclerosis 
Society  (US)  — research 
grants:  August  1. 

Ontario  Mental  Health 
Foundation  — research 
grants:  September  30. 

Whitehall  Foundation  (US) 

— life  sciences  — research 
grants,  grants-in-aid: 
September  1. 
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CN  Tower  sheds  light  on 


by  Patrick  Donohue 

When  they  coined  the  saying 

“Lightning  never  strikes  twice  in 
the  same  place”,  they  didn’t  know 
about  Toronto’s  best  known  symbol. 
Lightning  strikes  the  CN  Tower 
anywhere  from  10  to  70  times  a year. 

That  makes  it  an  ideal  place  for 
lightning  studies  by  electrical 
engineering  professor  Wasyl 
Janischewskyj.  His  research  is  giving  a 
clearer  picture  of  lightning  activity  not 
just  at  the  tower,  but  throughout 
Canada.  And  new  ways  of  coping  with 
lightning  are  emerging  from  the 
studies. 

“The  beauty  of  the  tower  is  that  it’s 
so  big,”  says  Janischewskyj.  Because 
it  is  tall,  the  tower  attracts  discharges 
from  several  different  parts  of  an  elec- 
trically charged  cloud  as  it  passes 
overhead. 


The  tower’s  height  also  means 
researchers  can  trace  the  flow  of 
current  through  it  more  easily  than  in 
the  case  of  a shorter  structure. 

About  30  metres  above  the  tower’s 
“Space  Deck”,  Janischewskyj  and  his 
collaborator,  Andrew  Podgorski  of  the 
National  Research  Council,  have 
placed  equipment  which  enables  them 
to  gauge  the  maximum  current  when 
lightning  strikes  the  tower  and  how 
fast  the  current  increases. 

That  information  helps  utilities  com- 
panies determine  the  amount  of 
lightning  protection  needed  on  power 
lines.  But  the  safety  of  the  lines  isn’t  in 
question,  Janischewskyj  explains. 

“There  is  always  a margin  of 
safety,”  he  says.  “It  could  be  that  we 
use  too  much  insulation.  Maybe  it 
would  be  more  economical  to  use  less.” 
Data  from  the  CN  Tower  could  also 


Lightning  strikes  the  CN  Tower  up  to  70  times  a year.  Equipment  placed  above  the  “space 
deck"  by  Professor  Wasyl  Janischewskyj  gauges  the  current  every  time  it  does. 


1986  Gairdner  awards 


Two  U of  T faculty  members  are 
among  10  scientists  to  win  1986 
Gairdner  Foundation  International 
Awards,  which  recognize  outstanding 
contributions  in  the  field  of  medical 
science. 

Dr.  Harold  Sonnenberg  of  the 
Department  of  Physiology  and  Dr. 
Adolfo  J.  de  Bold  and  Dr.  Thomas  G. 
Flynn  of  Queen’s  University  received 
$20,000  awards  for  their  discovery  of  a 
hormone  that  originates  in  the  heart 
and  controls  the  excretion  of  salt  and 
water  by  the  kidney. 

Dr.  Aser  Rothstein,  University  Pro- 
fessor Emeritus  and  director  of  the 
Research  Institute,  Hospital  for  Sick 
Children,  received  the  $40,000 
Wightmann  Award  given  to  a Cana- 
dian who  has  shown  outstanding 
leadership  in  Canadian  medicine  and 
medical  science.  Dr.  Rothstein  is  cited 
for  his  scientific  discoveries,  his 
leadership  of  the  Research  Institute 
and  his  influence  on  science  policy  and 
scientific  standards. 

Also  receiving  Gairdner  awards  are: 
Dr.  Jean-Francois  Borel,  Sandoz  Ltd., 
Basel,  Switzerland,  for  the  discovery 
of  the  drug  Cyclosporine  A,  which 
extends  and  improves  the  lives  of 
patients  receiving  kidney  and  other 
organ  transplants;  Dr.  James  Darnell, 
Rockefeller  University,  and  Dr.  Phillip 
A.  Sharp,  Massachusetts  Institute  of 


Technology,  for  discovering  how 
segments  of  a gene,  which  may  be 
widely  separated  in  a DNA  molecule, 
are  ultimately  expressed  as  a single 
protein;  Dr.  Peter  Doherty  of 
Australian  National  University, 
Canberra  and  Dr.  Rolf  Zinkernagel  of 
the  University  of  Zurich,  for  their 
discovery  that  T lymphocytes  can 
recognize  foreign  antigens,  such  as 
viruses,  only  in  association  with 
certain  self  antigens  ; and  Dr.  Michael 
Smith  of  the  University  of  British 
Columbia  for  discovering  a process  by 
which  DNA  can  be  altered  to  produce 
highly  specific  changes  in  protein 
structure.  These  altered  proteins  can 
be  used  to  explore  the  relationship 
between  protein  structure  and 
function. 

The  Gairdner  awards  will  be 
presented  in  Toronto  Oct.  24  by  Dr. 
Fraser  Mustard,  head  of  the  Canadian 
Institute  for  Advanced  Research. 
Winners  will  give  lectures  at  U of  T on 
Oct.  23  and  24.  Since  its  establishment 
in  1957  by  the  late  James  A.  Gairdner, 
the  foundation  has  honoured  184 
scientists,  27  of  whom  subsequently 
received  a Nobel  prize.  This  year’s 
winners  were  selected  from  more  than 
100  nominees  by  the  foundation’s 
medical  advisory  board,  chaired  by 
Dr.  Charles  Hollenberg,  U of  T vice- 
provost of  health  sciences. 


lightning 


prove  crucial  to  the  protection  of  our 
forests.  Using  information  on  the 
amount  of  energy  in  a lightning  strike 
at  the  tower,  manufacturers  of 
lightning  locators  for  forest  use  hope 
to  design  equipment  that  can  deter- 
mine which  lightning  strikes  have 
enough  energy  to  start  fires. 

Utilities  companies  could  also  use 
such  locators,  Janischewskyj  explains, 
to  track  storms  and  re-route  power 
transmission.  If,  for  example,  power 
supplied  to  London  from  Niagara  had 
to  travel  through  an  area  where 
lightning  was  likely  to  cause  a power 
outage , London  could  be  supplied  from 
Windsor. 

Supporters  of  the  tower  study  have 
included  the  National  Research  Coun- 
cil, the  Natural  Sciences  & Engin- 
eering Research  Council  and  the  Cana- 
dian Electrical  Association . Ontario 
Hydro  has  contributed  some  man- 
power and  equipment. 

Another  project  of  Janischewskyj ’s, 
Canada’s  first-ever  lightning  map,  will 
show  how  often  lightning  occurs  in 
every  area  of  the  country. 

Some  100  instruments  called 
lightning  ground  flash  density 
counters,  each  with  an  effective  radius 
of  about  20  km,  will  be  positioned 
about  150  km  apart.  Each  instrument 
will  register  every  lightning  flash 
within  its  radius. 

Previous  estimates  of  lightning 
activity  in  particular  areas  of  Canada 
relied  on  a count  of  thunderstorm  days 
— a method  recently  shown  to  be  quite 
inaccurate  in  terms  of  lightning 
strikes.  Janischewkyj’s  map  will  give  a 
much  clearer  picture. 

It  will  also,  for  the  first  time,  pro- 
vide data  which  can  be  compared  with 
that  of  international  studies.  Now 
we’ll  know  for  sure  whether  or  not  the 
international  standards  for  lightning 
protection  are  suitable  for  Canada. 

Will  the  map  turn  up  any  surprises? 
Janischewskyj  predicts  it  will  show 
lightning  occurring  on  the  prairies 
more  often  than  indicated  in  the  count 
of  thunderstorm  days.  That  measure- 
ment overlooked  the  fact  that,  because 
storm  clouds  on  the  prairies  cover  a 
wide,  unobstructed  area,  lightning 
from  several  different  parts  of  a cloud 
may  strike  one  part  of  the  land  as  the 
cloud  passes  over. 

The  map  project,  sponsored  by  the 
Canadian  Electrical  Association,  will 
take  11  years  to  complete.  That’s 
because  sunspot  activity  also  follows 
an  11-year  cycle.  The  two  phenomena 
are  related  — somehow.  “I  do  not 
think  the  mechanism  is  known,”  says 
Janischewskyj . “But  it  has  been 
observed  that  increased  spot  activity 
on  the  sun  leads  to  increased 
lightning.” 


Clinical  teaching  unit 
for  nursing 

The  Queen  Elizabeth  Hospital’s 
geriatics  unit  has  become  the  first 
nursing  unit  to  be  designated  a 
nursing  clinical  teaching  unit  by  the 
Faculty  of  Nursing. 

The  faculty  plans  to  designate  more 
nursing  units  in  hospital  or  community 
settings  “nursing  clinical  teaching 
units”  if  there  is  a demonstrated 
commitment  to  nursing  research, 
interdisciplinary  research  and 
excellence  in  nursing  practice. 

The  Queen  Elizabeth  Hospital’s 
geriatrics  unit  will  provide  under- 
graduate and  graduate  nurses  with  an 
opportunity  to  develop  expertise  in 
gerontological  nursing. 
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At  5p.m.  go 
underground 


Downstairs  in  our  cellar  we  serve 
delicious  food  thoughtfully  prepared 
and  vintage  wines  by  the  glass.  Why 
keep  your  curiosity  bottled  up?  The 
cellar  in  Le  Rendez-vous  - the  place 
to  rendez-vous  in  Toronto. 

LE 

RERDEZ-VOUS 

Restaurant  Franqais 
14  Prince  Arthur  961-6111 

12.00  - 2.30  - Monday  to  Friday 
n Evenings  - Monday  to  Saturday  □ 


OPEN  24  HOURS. 
KINKO'S. 


Great  copies  and  complete 
services,  day  or  night. 
Only  at  Kinko’s 


kinko's 


Great  copies.  Great  people. 


OPEN  24  HOURS 
Mon.  8 a.m.  - Sat.  6 p.m. 
346  Bloor  St.  W. 
(928-0110) 

Visit  our  second  location 
near  York  U.  at 
65  Four  Winds  Dr.  (663-0042) 
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Events 


Seminar 

Li/Na  Countertransport  in 
Human  Erythrocytes: 
Apparent  Regulatory  Role 
of  Calon. 

Tuesday,  July  22 
Dr.  Galila  Agam,  Ben-Gurion 
University,  Beer-Sheva, 
Israel.  1245  Elm  Wing  (first 
floor).  Hospital  for  Sick 
Children.  10  a. m. 

(Banting  & Best  Diabetes 
Centre  and  HSC  Research 
Institute) 


Colloquium 

Mechanisms  of  Catalyzed 
Nucleophilic  Aromatic 
Photosubstitutions . 

Friday,  July  25 
Prof.  G.G.  Wubbels,  Grinnell 
College,  Iowa.  428  Lash 
Miller  Chemical 
Laboratories.  3.30  p.m. 
Please  note  room. 


Conference 

Focus  on  Youth  Ministry 

Monday,  July  28 
Summer  session,  Faculty  of 
Theology,  in  cooperation 
with  Continuing  Education 
Division,  University  of  St. 
Michael’s  College.  Keynote 
address:  The  Religious 
Response  of  the  Adolescent, 
Prof.  Cyril  Chiasson,  Faculty 
of  Theology.  Alumni  Hall, 

121  St.  Joseph  St.  9 a.m.  to 
3 p.m.  Registration:  9 a.m., 
Senate  Chamber. 
Registration  fee  $25  includes 
lunch. 

Information:  Brigid 
Murphy,  926-7 HO,  orMimi 
Marrocco,  926-1300, 
ext.  332k. 


Exhibitions 

Robarts  Library. 

To  July  30 

Warp  Patterns  * Weft 
Patterns.  Antique  weaving 
designs  from  Bolivia  and 
Sumatra,  organized  by 
Museum  for  Textiles  as  part 
of  Convergence  ’86.  Main 
display  area. 

(Public  & Community 
Relations) 

To  August  15 
Exhibition  of  books, 
documents  and  photographs 
on  the  occasion  of  the  Cana- 
dian Mennonite  Bicenten- 
nial . South  lobby  and  lower 
floor  display  cases. 
(Mennonite  Centre  and 
Public  & Community 
Relations) 


Miscellany 

Campus  Walking  Tours. 

To  August  29 

Hour-long  tours  of  the  St. 
George  campus  conducted  by 
student  guides.  Map  Room, 
Hart  House.  10.30  a.m., 

12.30 and  2.30  p.m.,  Monday- 
Friday.  Special  historic  tours 
offered  on  Simcoe  Day, 
August  4. 

Information:  978-5000. 


Carillon  Recital. 

Sunday,  July  27 
Sydney  Shep,  University 
carillonneur.  Soldiers’ 
Tower.  7.30  p.m. 


August  1 to  28 
Sojourners  — Yemeni 
Migrants:  Peasants  and 
Workers  at  Home  and 
Abroad . Photographic  ex- 
hibition assembled  by  UCLA 
Center  for  Near  Eastern 
Studies.  Main  display  area. 
(Middle  East  & Islamic 
Studies  and  Public  & Com- 
munity Relations) 


Thomas  Fisher  Rare  Book 
Library. 

To  end  August 
De  Zee-Atlas  ofte  Water- 
Waereld  (1666)  by  Hendrik 
Doncker,  and  related 
materials. 

Hours:  Monday-Friday, 

9 a.m.  to  5 p.m. 


Labs  & Tabs  ’86 

Wednesday,  August  20  and 
Thursday,  August  21 
Display  of  laboratory 
products  and  office  supplies 
used  by  Faculty  of  Medicine 
and  teaching  hospitals. 
Lobby,  Medical  Sciences 
Building.  9 a.m.  to  4.30  p.m. 
Information:  978-2587. 
(Faculty  of  Medicine 
Materials  Distribution 
Centre) 


Discover  the 
DefinitefDifference 


Bank  at  Your  Credit  Onion 

Credit  Unions  are  for  everyday  people.  Our 
members  aren't  large  multi-national  corporations  or 
foreign  governments.  No  ivory  tower  executives  make 
our  day-to-day  decisions  because  we  re  owned  and 
controlled  by  our  depositors  and  borrowers,  better 
known  as  our  members. 

We  do  business  right  in  the  communities  where  our 
members  work  and  live.  On  top  of  that,  our  deposit 
rates  are  generally  higher  than  the  big  banks,  our  loan 
rates  and  service  charges  are  generally  lower  and  our 
people  know  how  to  make  you  feel  at  home. 

We  re  YOUR  credit  union.  If  you  work  for  the 
University  of  Toronto  it's  so  very  easy  to  discover  the 
definite  difference.  We'll  show  you  what  you've  been 
missing.  You  can  bank  on  it  at  UNICOLL. 


UNICOLL  CREDIT  UNION 
Universities  and  Colleges  Credit  Union 
245  College  Street  (at  Spadina),  Toronto  M5T  1R5  978-5505 


Member  of  Ontario  Share  and  Deposit  Insurance  Corporation 


Faculty  of  Architecture  & 
Landscape  Architecture. 

To  September  6 
Spring  1986  work  of 
students  in  Faculty  of 
Architecture  & Landscape 
Architecture. 

Gallery,  230  College  St. 
Gallery  Hours:  Monday- 
Friday,  9 a.m.  to  4.30  p.m. 


Justina  M.  Barnicke 
Gallery,  Hart  House. 

To  August  16 

Tapestry  Canada.  Juried  ex- 
hibition sponsored  by  exhibi- 
tions committee  of  Con- 
vergence ’86.  All  works 
made  using  traditional 
gobelin  techniques. 

Gallery  hours:  Tuesday- 
Saturday,  11  a.m.  to 
5.30  p.m. 


Images  of  a giant  condor  decorate  this  early  20th 
century  woman’s  overskirt  woven  of  alpaca  in  the 
Potolo  region  of  highland  Bolivia.  From  the 
exhibition  of  antique  weaving  designs,  “Warp 
Patterns  * Weft  Patterns”,  at  the  Robarts  Library. 


In  Memoriam 


William  Edward  Alexander, 
professor  of  pharmacy, 
former  dean  of  the  Faculty  of 
Pharmacy  and  vice-president 
— personnel  and  student 
affairs,  June  22. 

Bill  Alexander  was  born  in 
1934  in  North  Battleford, 
Sask.,  and  graduated  from 
the  University  of  Saskatch- 
ewan with  a BSc  in  phar- 
macy (with  great  distinction) 
in  1958  and  a master’s 
degree  in  1960.  His  MSc 
thesis  was  on  the  synthesis 
and  chelation  of  some 
azopyrimidines.  After 
teaching  for  two  years  in  the 
School  of  Pharmacy  at  the 
University  of  Manitoba,  Bill 
went  to  Australia  for  doc- 
toral studies.  He  received  his 
PhD  from  the  University  of 
Sydney  in  1965  on  “A  Study 
on  the  Metabolism  of  Secon- 
dary Aromatic  Amines  and 
Mechanisms  of  Aromatic 
Hydroxylation”.  The 
metabolism  of  compounds 
foreign  to  animal  bodies  was 
a major  subject  of  his  sub- 
sequent research. 

Bill  returned  to  the  Uni- 
versity of  Manitoba  as  assis- 
tant and  then  associate  pro- 
fessor in  pharmacy  and  as 
well,  from  1970  to  1973, 
executive  assistant  to  Presi- 
dent Ernest  Sirluck.  While  in 
Winnipeg  he  was  also  phar- 
macy consultant  and  systems 
analyst  for  the  University  of 
Manitoba-Victoria  General 
Hospital  project  dealing  with 
automated  hospital  systems 
and  procedures,  an  interest 
he  continued  to  pursue  in 
Ontario. 

In  1974,  Bill  came  to 
Toronto  as  dean  of  the  Fac- 
ulty of  Pharmacy.  His  term 
was  relatively  short,  but  one 
of  intense  activity  during  a 
period  of  increasing  financial 
and  other  constraints.  He 
encouraged  the  full-blown 
development  of  the  faculty’s 
clinical  teaching  program, 
initiated  the  study  of  phar- 
macy manpower  in  Ontario 
and  streamlined  new  pro- 
cedures for  admitting 
students  from  a growing 
number  of  qualified  appli- 
cants, and  fostered  major 
curriculum  review,  including 
the  introduction  of  such  new 
optional  courses  as  drug  in- 
formation, parenteral  dosage 
forms  and  sterile  products, 
hospital  pharmacy  admin- 
istration, analytical  tox- 
icology, and  basic  research 


methods  in  pharmacy  admin- 
istration. He  also  began  a 
major  study  with  the  Ontario 
College  of  Pharmacists,  the 
licencing  body,  of  the 
existing  program  of  practical 
(in-service  and  internship) 
training  in  pharmacy.  Bill 
recognized  the  need  to  sup- 
port alumni  and  played  a 
major  role  in  strengthening 
the  faculty’s  part  in  alumni 
affairs,  including  the 
launching  of  a newsletter  to 
keep  alumni  informed  about 
faculty  activities. 

In  the  spring  of  1978,  just 
four  years  into  his  initial 
seven-year  term  as  dean,  Bill 
received  an  invitation  from 
then  President -designate 
James  Ham  to  join  his  team 
as  vice-president  — internal 
affairs,  a position  he  held 
(although  the  title  itself 
changed)  until  1984  and  the 
closure  of  the  Personnel  and 
Student  Affairs  Office.  His 
portfolio  focussed  on  the 
Personnel  Department  and  a 
number  of  central  student/ 
campus  services  (athletics, 
career  planning  and  place- 
ment, counselling,  Hart 
House,  health,  housing, 
international  students,  ser- 
vices to  disabled  persons).  He 
was  also  responsible  for 
occupational  health  and 
safety,  and  a variety  of 
equally  critical  and  sensitive 
matters  having  to  do  with 
security,  discipline  in  non- 
academic  areas,  and  liaison 
with  student  societies  and 
other  campus  groups.  Along 
with  his  ongoing  role  in  the 
development  of  personnel 
policy  and  in  relations  with 
UTFA  and  UTSA,  Bill  pro- 
moted and  was  closely 
involved  in  a wide  range  of 
activities  which  included  the 
Varsity  Arena  renovation 
project,  measures  to  increase 
physical  accessibility  on 
campus,  improved  handling 
of  chemical  and  radioactive 
waste,  and  the  conversion  of 
the  former  Metro  Library  at 
214  College  St.  into  the 
Koffler  Student  Services 
Centre.  He  showed  a marked 
concern  for  students  and 
interacted  well  with  them. 

Bill  also  maintained  active 
participation  in  professional 
affairs.  He  served  with 
distinction  as  a member 
(1974-78)  of  the  Council  of 
the  Ontario  College  of  Phar- 
macists and  as  chairman  or 
member  of  its  committees,  as 


president  (1976-77)  of  the 
Association  of  Faculties  of 
Pharmacy  of  Canada,  as 
president  (1976-77)  of  the 
Association  .of  Deans  of 
Pharmacy  of  Canada,  and  as 
a member  (1974-78)  of  the 
board  of  directors  and  chair- 
man of  one  of  the  committees 
of  the  Canadian  Foundation 
for  Pharmacy.  He  was  also  a 
member  (1975-79)  of  the 
Council  of  the  Medical 
Research  Council  of  Canada 
and  honorary  consultant  in 
pharmacy  to  the  Addiction 
Research  Foundation. 

Bill  was  planning  a 
research  leave  in  Australia  at 
the  conclusion  of  his  vice- 
presidential  term  in  1984 
when  he  became  ill. 

In  his  eulogy,  William  R. 
Wensley  of  the  Ontario 
College  of  Pharmacists  and 
the  Faculty  of  Pharmacy 
said:  “The  variety  of  his  in- 
terests and  experiences  in 
music,  pharmacy,  research, 
teaching,  administration, 
and  just  plain  tinkering  with 
mechanical,  things  testifies  to 
his  willingness  always  to 
seek  out  new  paths  of  service 
and  activity  . . . The  pursuit 
of  excellence  was  as  intuit- 
ively a mark  of  his  character 
as  was  his  dedication  to 
integrity,  truth,  thorough- 
ness and  above  all,  courage.” 

Those  who  worked  with 
Bill  know  well  the  skill, 
energy,  and  imagination  he 
brought  to  any  task,  and  the 
rare  ability  to  discern  and 
achieve  the  right  balance 
between  the  ideal  and  the 
workable.  He  had  a tough  but 
sunny  spirit  that  thrived  on 
fresh  ideas  and  challenges, 
and  his  relationships  with 
associates  were  invariably 
marked  by  fair-mindedness, 
sensitivity,  and  good 
humour.  He  is  warmly 
remembered. 

Lois  Reimer 

Status  of  Women  Officer 

E.W.Stieb 
Associate  Dean 
Faculty  of  Pharmacy 

(Those  who  wish  to  do  so 
may  make  a donation  in  Dr. 
Alexander’s  name  to  the 
Canadian  Foundation  for 
Pharmacy,  123  Edward  St., 
Suite  603,  Toronto,  Ont., 
M5G  IE  2 or  to  a charity  of 
their  choice.) 
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A different  view  of  financial  statements 


I write  in  regard  to  the  letter  from 
Assistant  Vice-President,  Finance 
R.G.  White  in  your  June  23  issue. 

A very  different  view  of  the  Univer- 
sity’s financial  statements  is 
expressed  in  my  letter  (see  below)  of 
June  6 to  Professor  Finlayson,  presi- 
dent of  UTFA.  Although  my  letter 
predates  Mr.  White’s  — and  the  Uni- 
versity’s 1985/86  financials  — the  com- 
ments in  it  continue  to  apply.  I would 
only  add  the  following: 

1.  The  operating  fund  deficit  for 
1985/86  was  $3,527  million  as  this 
amount  is  the  excess  of  actual  expen- 
ditures over  income.  What  else  is  a 
deficit?  How  can  this  be  “wrong”? 

2.  The  University  continues  to  fail  to 
provide  a Cash  Flow  Statement  in  its 
1985/86  financials.  I had  hoped  that 
not  only  would  this  statement  be 
available  on  a combined  fund  basis  this 
year,  but  perhaps  even  on  a fund-by- 
fund basis  as  well . As  noted  under 
item  (2)  of  my  letter  to  Professor 
Finlayson,  there  is  no  reason  now, 
under  the  current  Canadian  Institute 
of  Chartered  Accountants’  guidelines, 
for  this  serious  omission. 

It  would,  I suggest,  be  much  more 
helpful  for  Mr.  White  to  address  the 
concerns  of  “users”  who  are  not  Uni- 
versity administrators  or  professional 
accountants  than  to  continue  to  defend 
the  status  quo. 

B.J.B.  Galvin 
Department  of  Economics 

Folloiving  is  the  letter  from  Professor 
Galvin  to  the  president  of  UTFA, 
Michael  Finlayson. 

This  letter  is  in  response  to  your 
request  for  comments  on  the  Univer- 
sity’s financial  statements  and 
budgets.  My  comments  should  be  read 
in  the  context  of  the  “Background 
Analysis”  in  Appendix  A at  the  end  of 
this  letter.  You  should  also  refer  to  my 
letter  of  March  5,  1981,  to  the 
Bulletin,  which  continues  to  apply  to 
U of  T’s  financial  reporting  even  after 
more  than  five  years!  One  more 
reference  — my  letter  to  Jack  Wayne 
of  Jan.  23,  1986,  which  refers  to  the 
current  (April  30, 1985)  financial 
statements  and  to  the  1986/87  budget. 

What  I’ll  do  now  is  merely  summar- 
ize the  thrust  of  the  above  with  a few 
additional  comments. 

1.  The  “Deficit”.  The  U of  T had  no 
operating  fund  “deficit”  for  fiscal 
1984/85.  The  “deficit”  of  $0,484 
million  shown  in  Statement  2 was  in 
fact  a “surplus”  of  $2.37  million  on 
operations.  The  “deficit”  was  created 
mainly  by  the  inclusion  of  appropria- 
tion carryforwards  and  purchase  order 
commitments  as  expenses,  which  they 
are  not.  Similar  remarks  apply  to  the 
1986/87  budget  as  outlined  in  my 
letter  to  Jack  Wayne.  This  accounting 
practice  is  misleading,  as  clearly 
pointed  out  in  the  “Guidelines  to 
Accounting  Principles  and  Practices 
and  Standards  of  Disclosure  ...  ”, 
Section  60.1. 

I think  most  people  would  agree  that 
a deficit  is  an  excess  of  expenditure 
over  revenue  and  so  would  any 
accountant.  What  U of  T is  doing  is  to 
adjust  the  surplus  by  setting  aside 
monies  to  Reserve  to  create  a deficit  — 
this  type  of  “Reserve  Accounting” 
was  common  among  business  firms 
prior  to  the  1929  market  crash  but 
rapidly  fell  into  disfavour  thereafter. 

For  a more  enlightened  approach, 
see  the  Queen’s  University  financials 
for  the  same  fiscal  year  where  they 


show  an  “Excess  of  Operating 
Revenue  and  Net  Transfers  over 
Expenditure”  (my  italics).  No  reader 
could  be  mislead  by  that  — indeed 
throughout  their  report,  Queen’s 
never  uses  the  terms  Surplus/Deficit. 

My  critique  is  more  than  just  carping 
about  definitions  — the  absolute  value 
of  any  real  deficit  is  subject  to  limita- 
tion by  the  government. 

2.  Statement  of  Changes  in  Finan- 
cial Position  or  Cash  Flow  Statement. 
This  is  a required  statement  for 
business  firms  which  the  U of  T does 
not  provide  either  for  the  operating 
fund  or  for  all  funds  combined.  Again, 
see  the  Queen’s  statements,  where 
this  information  is  available  on  a com- 
bined basis. 

As  recently  as  September  last,  the 
Canadian  Institute  of  Chartered 
Accountants  (CICA)  issued  a new  stan- 
dard (Section  1650  of  its  handbook)  to 
update  the  1974  version  because  of  the 
increasing  need  for  information  about 
the  liquidity  and  solvency  of  enter- 
prises that  is  “ . . . not  provided  or  is 
indirectly  provided  ...”  in  the  other 
financial  statements. 

U of  T has  argued  previously  that 
definitional  problems  of  items  to  be 
included  in  Working  Capital  precluded 
such  a statement  (although  Queen’s 
seemed  to  be  able  to  provide  it).  Now 
the  definition  has  been  changed  from 
Working  Capital  to  Cash  (or  its 
equivalent).  It  will  be  interesting  to 
see  whether  or  not  the  April  30,  1986, 
financials  include  a Cash  Flow  state- 
ment — there  are  no  definitional 
problems  concerning  Cash  or  its 
equivalents. 

3.  Audit  Report.  The  initial  reaction 
of  most  people  to  the  comments  I have 
made  here  and  elsewhere  is  likely  to 
be:  “How  can  all  this  be  so?  The  Uni- 
versity’s financial  statements  are 
audited  by  Clarksons  — probably  the 
premier  accounting  firm  in  Canada 
despite  some  recent  adverse  publicity 
concerning  its  audit  of  a failed  Alberta 
bank.  If  Clarksons  say  the  statements 
present  the  information  fairly,  then 
what’s  the  problem?”  Such  people 
could  not  have  read  Clarksons’  audit 
report  carefully. 

Their  report  clearly  states  “ . . . [the 
financials]  present  fairly  the  financial 
positions  ...  in  accordance  with 
accounting  principles  described  in 
Note  1 . . .”.  (my  italics).  Please  note 
the  following: 

• All  the  notes,  including  Note  1,  are 
an  integral  part  of  the  financial 
statements  which  are  the  assertions  of 
management  — not  of  the  auditors. 

• Note  1 states  that  the  financial 
statements  are  prepared  in  accordance 
with  Accounting  Principles  Generally 
Accepted  for  Universities  (APGAU). 
The  problem  is  that  there  is  no 
definitive  statement  of  APGAU;  the 
closest  thing  is  the  “Guidelines”  docu- 
ment mentioned  earlier,  but  it  has  not 
received  CICA  approval  and  anyway 
the  U of  T doesn’t  follow  it  as  noted  in 
(1)  above.  (My  letter  to  the  Bulletin  of 
March  5, 1981,  discusses  APGAU 
further.) 

• Queen’s  auditors  (Thorne  Riddell) 
use  exactly  the  same  language  as 
Clarksons  in  referring  to  Note  1.  But 
Queen’s  Note  1 makes  no  mention 
whatsoever  of  APGAU  — and  quite 
rightly  too,  I think. 

• Clarksons  were  perfectly  justified  in 
giving  U of  T a “clean”  opinion  in  the 
light  of  the  state  of  the  art  of  APGAU 
as  they  were  in  the  case  of  the  Cana- 
dian Commercial  Bank  which  was 


governed  by  accounting  principles  for 
banks. 

In  conclusion,  I consider  U of  T’s 
statements  to  be  sadly  deficient  in  con- 
veying information  necessary  to  get  a 
fix  on  its  financial  position  and 
operating  results  — if  Queen’s  can  do  a 
better  job,  why  can’t  we? 

Appendix  A 
Background  Analysis 
Financial  reports  of  universities  are 
prepared  on  the  basis  of  separate 
“funds”,  each  fund  being  a distinct 
unit  of  accountability  for  resources 
designated  for  specific  purposes.  At  a 
minimum,  separate  funds  are  set  up 
for  current  operations,  for  capital 
acquisitions,  and  for  ancillary  opera- 
tions such  as  student  housing, 
cafeterias,  parking  lots  and  other 
profit-making  activities.  The  univer- 
sity as  a not-for-profit  organization 
designs  its  accounting  system  around 
the  need  to  account  for  resources 
received  and  expended  for  specific 
purposes,  that  is,  within  the  context  of 
so-called  “Fund  Accounting”. 

The  primary  purpose  of  fund 
accounting  is  to  ensure  that  resources 
received  are  expended  only  for  the 
purposes  that  the  resource  provider 
had  in  mind  and  for  no  other.  In  a 
sense,  fund  accounting  is  a special 
form  of  trust  accounting  where  the 
emphasis  is  on  control  of  disburse- 
ments and  discharge  of  accountability 
to  the  providers  of  resources.  Pur- 
poses such  as  the  assessment  of  the 


effectiveness  of  management,  the 
financial  position  and  results  of  opera- 
tions, the  prediction  of  cash  flows  or 
the  allocation  of  resources  to  com- 
peting projects,  all  take  second  place 
to  the  primary  need  to  discharge 
accountability  for  monies  received. 
This  bias  in  the  university  accounting 
system  has  led  to  the  present  form  of 
university  financial  reports  where  the 
“need”  of  the  primary  user  — the  pro- 
vider of  resources  — dominates  other 
legitimate  “user  needs”  and  where  the 
form  of  the  financial  statements 
themselves  — the  fund  accounts  — are 
difficult  to  interpret  for  any  purpose 
other  than  discharge  of  accountability. 

It  is  not  extravagant  to  claim  that, 
except  perhaps  for  a handful  of 
knowledgeable  university  adminis- 
trators, few  readers  of  a university’s 
annual  reports  are  able  to  comprehend 
them  and  still  fewer  are  able  to  relate 
them  to  customary  measuring  sticks  of 
performance  appraisal  used  in  the 
interpretation  of  financial  reports  of 
profit-making  enterprises.  As  a result, 
there  is,  I think,  a special  obligation  on 
the  preparers  of  Fund  Accounts  — the 
management  — to  make  every  effort 
to  ensure  that  the  financials  are  as 
clear,  comprehensible  and  complete  as 
the  current  state  of  the  art  permits. 


Bis 

] 

N-E-W-S 

university  of  toronto  computing  services 

USER  INTERFACE 
GROUP 
HAS  MOVED 


Part  of  the  UTCS  User  Interface  Group  has  moved  to  the 
Koffler  Centre.  This  includes: 

• Central  Advising 

• Educational  Facilities 

• Humanities  and  Imaging  Support  Group 

• Languages  Support 

• Marketing 

• Micro  Support  Group  and  the  Micro  Lab 

• Statistical  and  Numerical  Analysis  Computing  Group 

Our  new  location  is  Room  308,  on  the  third  floor,  just  west 
of  the  Textbook  Score  Computer  Shop.  All  phone  numbers 
used  to  reach  UTCS  staff  in  these  support  groups  remain 
unchanged. 

The  UTCS  Publications  Group,  Information  Office  and 
Library  remain  in  the  Engineering  Annex. 

Now  that  the  dust  has  settled  and  the  phones  have  been 
reconnected,  drop  by  and  visit  our  new  home. 


Communications  and  Computer  Systems  Consulting  978-4967 

General  Advising  978-HELP  Marketing  978-6875 

Statistical  Advising  978-STAT  Micro  Support  978-8701 
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Classified 


A classified  ad  costs  $8  for  up 
to  35  words  and  $.25  for  each 
additional  word.  Your  name 
counts  as  one  word  as  does  your 
phone  number,  but  the  com- 
ponents of  your  address  will  each 
be  counted  as  a word.  No  charge 
for  postal  code. 

A cheque  or  money  order 
payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in 
writing,  10  days  before  Bulletin 
publication  date,  to  Marion 
de  Courcy-lreland,  Department  of 
Communications,  45  Willcocks 
St.,  Toronto,  Ontario  M5S  1A1. 
Ads  will  not  be  accepted  over  the 
phone. 


Accommodation 

Rentals  Available  - Metro 


Furnished,  renovated  house 
for  rent;  5 bedrooms,  3-1/2 
bathrooms,  finished  rec.  room, 
parking,  good  schools.  Central 
location  — St.  Clair/Avenue  Rd. 
Sept.  '86  to  June  '87, 
$2500/mo.  (416)  485-2285. 

Family  home,  west  Annex, 

centrally  located  in  quiet 
neighbourhood  close  to  sub- 
way & university  — ideal  for 
visiting  faculty.  1 -yr.  or  1 1 -mth. 
lease  from  Aug.  15-Sept.  15. 
Fully  furnished  and  equipped, 
wkly.  maid  service,  3 storeys,  3 
bdrms.,  2 den/sitting  rms.,  Ivg. 
rm.,  dngrm.,  eat-in  kitchen/ 
greenhouse,  2-1/2  bthrms.,  2 
fireplaces,  6+  appliances, 
piano,  3 private  deck/veran- 
dahs, secluded  garden,  2-car 
garage.  $1825/mth.  977-7973, 
ext.  105  or  532-1302. 


Beautiful  renovated 
Cabbagetown  home.  August 
1/86-June  30/87.  Third  floor 
bedroom  ensuite,  three 
bedrooms,  bathroom  on  2nd; 
livingroom,  open  kitchen  + 
fireplace.  Finished  basement, 
garden,  garage,  appliances. 
Furniture  negotiable. 
$2500/month  + utilities. 

961-3216,  after  6 p.m. 

Furnished  Annex  area 
house  (Aug.  1).  4 bedrooms, 
family  room,  sun  porch,  2 
fireplaces,  enclosed  backyard, 
walking  distance  to  University. 
$1500  monthly.  978-8208, 
967-6966. 

Dufferin  & Steeles.  New  4 

bedroom  house,  2-1/2  baths, 
master  bedroom  ensuite  + 2 
walk-in  closets.  Large  living- 
room  & kitchen.  Fireplace  in 
family  room  + double  garage. 
10  minutes  to  Wilson  subway. 
References,  asking  $1400  + 
utilities.  Call  638-3041 . 

For  Rent  — Walk  to  U of  T, 

large,  clean  Victorian  house,  4 
or  5 bedrooms,  livingroom, 
diningroom,  kitchen,  2 
bathrooms.  Available 

September  1,  1986. 

References  required. 

$1 200/month  + utilities. 
291-1377  evenings. 

Forest  Hill  Area  - 4 bedroom 
executive  home.  Beautiful,  up- 
dated, 2 storey,  air  conditioned, 
detached,  main  floor  family 
room,  large  modern  kitchen, 
big  south  facing  garden, 
master  bedroom  with  cathedral 
ceiling  and  new  ensuite  bath, 
fully  furnished,  to  be  rented  for 
one  year,  $2, 400/month,  July 
15,1 986,  close  to  schools,  sub- 
way, shopping.  Ingrid 
Ftemmerich  785-5689. 


House  suitable  for  family.  3 

bedrooms,  2 storey,  furnished, 
6 appliances.  West  End  — 
Miles  Road.  Quiet  dead-end 
street  to  lake  for  academic  year 
86-87.  $850  + utilities.  Call 
David/Kathy  252-7434. 

Bathurst/Eglinton  area.  3 

minutes  walk  to  Spadina  sub- 
way from  September  1 or  later 
for  1 0 or  1 2 months  (dates  flex- 
ible). 3 bedroom  + study,  com- 
pletely furnished  home,  2-1/2 
baths,  central  air,  2 car  garage, 
large  yard.  $900/month  + 
utilities.  785-0334. 

Sublet,  8-9  months,  Sept  — 
May,  nicely  furnished  one 
bedroom  apartment  in  modern 
highrise  building  approx.  15 
minutes  from  the  University,  on 
the  Yonge  subway,  near 
Davisville,  $650  monthly, 
utilities  extra,  cleaning  lady 
available.  Telephone  C. 
Farrauto,  487-4228. 

House  for  the  academic 
year.  Bathurst-Wilson, 
detached  house,  large  yard,  2 
bedrooms,  1-1/2  baths,  living, 
dining,  central  air  & heat,  cable 
TV,  frost-free  fridge.  Quiet 
neighbourhood.  Sept,  to  May. 
$800  a month  + utilities,  non- 
smoker.  636-6230. 

Furnished  2-bedroom  apart- 
ment — low  -rise,  central  air 
conditioning.  St.  Lawrence 
Market.  20  min.  to  U of  T T.T.C. 
Nearschools,  parks,  shopping. 
Ideal  for  couple.  Available 
Aug/Sept  86-May/June  87. 
$800  p.m.  utilities  included. 
368-3395. 


A Preferred  Agency 
of  the  University  of  Toronto 


Why  a preferred  travel  agency? 

Late  in  1985,  the  purchasing  department  of  the  University  of 
Toronto  decided  that  the  University  should  designate  agencies  in 
order  to  maximize  the  potential  of  the  University’s  purchasing 
power  in  areas  of  service  and  cost  reduction. 

The  Rider  Travel  Group 

Our  people:  Laura  Lortie  and  Jennifer  Mills  are  your  travel 
counsellors.  They  are  dedicated  to  servicing  only  the  University  of 
Toronto  personnel. 

What  does  this  mean  to  you? 

Your  counsellors’  areas  of  expertise  are  in  the  conference,  sab- 
batical and  vacation  fields  — trained  professionals. 

Teams/groups/incentives 

Our  specialized  groups  department  provides  you  with  a dedicated 
team  of  professional  group  organizers.  John  Gowling  and  Cindy 
Skulech  are  your  group  counsellors. 


The  Rider  Travel  Group 

144  Front  Street  West,  Suite  301 
Toronto,  Ontario  M5J  2L7 

Tel:  (416)  596-6999 


Accommodation 

Rentals  Required  

Professional  couple  with  one 
small  child  wish  to  rent 
house/apartment  near  the  Uni- 
versity or  Orthopaedic  & 
Arthritic  hospital  while  taking 
further  post-graduate  training. 
Require  for  1-2  years  starting 
Jan.  1,  1987.  Call  collect  (403) 
481-1424  aft.  or  eve.  or  write 
Dr.  J.  Cinats  #103,  6515-177 
St.,  Edmonton,  Alta.  T5T  3T5. 

On  sabbatical  at  U of  T. 

Require  nicely  furnished  house 
or  large  apartment  (2-4  bed- 
rooms) near  the  University  and 
a good  public  high  school,  from 
Aug. -Dec.  1986.  Call  978-6702 
(day). 

Academic  couple  on  research 
fellowship  at  U of  T requires 
housing  (rent/sublet/house-sit) 
for  academic  year  '86-’87; 
quiet,  non-smoking.  Contact  D. 
Velkley  (401)  273-7597 

(collect),  Department  of 
Philosophy,  Brown  University, 
Providence  R.l.  02912. 
References  on  request. 

Japanese  professor  on  sab- 
batical at  University  of  Toronto 
+ wife  and  2 children  require  2 
bedroom,  furnished  apartment 
Aug.  1,  1 986-July  31,  1987. 
References  provided.  Call  Prof. 
T.  Colton  at  978-3330, 
evenings  487-7485. 

Professor  on  sabbatical 

requires  furnished  apart- 
ment/house, 2-3  bedrooms  and 
convenient  accessibility  to 
Spadina  subway  line.  Sept.  1 
for  a year.  Please  contact 
Canadian  Institute  for 
Theoretical  Astrophysics, 
U of  T.  978-6879  during  office 
hours. 


Accommodation 

Out-of-town 


Country  retreat,  Strat- 
ford/Goderich area,  ideal  for 
sabbatical  or  weekends,  1 -yr. 
lease  from  Sept.  1.  Charming, 
century-old  house  in  quiet 
village,  fully  furnished  and 
equipped,  3 bdrms.,  1-1/2 
bthrms.,  eat-in  kitchen,  Ivg.  rm. 
with  fireplace,  parlour/den. 
$500/mth.  977-7973,  ext.  105 
or  532-1302. 

St.  John’s,  Newfoundland: 

For  rent  or  exchange  3 
bedroom  executive  home,  2 
bathrooms,  studio/bedroom. 
Located  on  quiet  cul-de-sac 
near  downtown  and  Memorial 
U.  Yearly  lease.  Avail.  August  1 
or  Sept.  1.  $1100  per  month 
(709)  753-3942. 


Accommodation 

Overseas 


House  to  Rent:  London, 
England.  Highgate  (north)  four 
bedroom,  semi-detached 
house  with  loft  studio/office, 
fully  furnished,  all  appliances, 
garden  overlooking  park,  quiet 
family  neighbourhood,  schools 
nearby,  10  mins,  to  tube  sta- 
tion, 20  mins,  west  end.  One 
year  rental  $25,000  from  Dec. 
1986.  Full  details  and  photos: 
H.  Collie,  27  Connaught 
Gardens,  London  N10  3LD. 
(01-883-1330). 


Accommodation 

Shared/Exchanges 


Shared  Accommodation- 
Bedford  Rd.  Responsible 
people  to  share  large  house 
with  couple.  Available  Aug.  1 , 2 
rooms,  $290  ea.  (incl.  util.), 
large  yard,  no  parking.  First 
and  last.  960-8266. 

Would  share  and/or  ex- 
change large  penthouse  apart- 
ment at  Bloor  & St.  George  for 
suitable  accommodation  in 
Ottawa  South.  Prefer  older 
lady.  Would  suit  visiting  pro- 
fessor or  commuter.  (416) 
925-3900  (anytime)  or  (613) 
231.-4968  (evenings). 


Vacation/Leisure 


Clearwater,  Florida.  3 

bedroom  home.  Close  to 
beaches,  tennis  and  golf.  Ideal 
for  1 or  2 families.  US 
$275/week  April-November; 
US  $325/week  December- 
March,  extended  rates  on  re- 
quest. 978-7078  or  593-5186. 

Backpack  Canada,  United 
States  & South  America. 

Adventuresome  backpacking 
treks  in  the  magnificent  Cana- 
dian Rockies,  the  Grand 
Canyon  in  Arizona,  the  lower 
Appalachians  during  the 
autumn  colour  season,  the 
Florida  Trail,  hut  hopping  in  the 
White  Mountains  of  New 
Hampshire,  the  Grand  Tetons 
of  Wyoming,  the  Andes  Moun- 
tains of  Peru,  the  Weminuche 
Wilderness  of  San  Juan 
National  Forest  in  Colorado  and 
other  exciting  treks.  For  those 
who  feel  a full  backpacking  trip 
would  be  too  difficult,  we  have 
some  trips  where  we  hike  out 
daily  from  a base  camp  in 
scenic  backcountry  areas.  No 
experience  required.  Trips  are 
7 to  10  days’  duration.  Request 
brochure.  WILLARD'S  ADVEN- 
TURE EXPEDITIONS,  Box  10, 
Barrie,  Ontario,  Canada  L4M 
4S9.  (705)  737-1881  daytime, 
(705)  728-4787  evenings. 


Secretarial 


Typing  of  books,  theses, 
articles  by  university  graduate. 
Six  years’  experience  typing 
lengthy  university  documents  in 
most  disciplines.  Excellent 
work;  brief  turnaround.  IBM 
Correcting  Selectric  III.  $1.50 
each  double-spaced  text  page. 
Pamela,  925-4967.  St.  George. 

Word  processing  services  — 

manuscripts,  theses,  resumes, 
reports,  etc.  Efficient, 
reasonable  and  fast.  Call  The 
Office  Works  531-8782. 

Professional  Word  Process- 
ing (“camera  ready”  copy), 

photocopying,  transcription. 
Specializing  in  theses,  scientific 
reports,  multiple-repetitive 
letters  and  persuasive  resumes. 
Sterling  University  References. 
On  campus  — 81  Harbord  St. 
at  Spadina.  968-6327. 

BUSY  FINGERS  Secretarial 
Services  — We  offer  fast  and 
accurate  typing  of  essays, 
theses,  academic  papers,  etc. 
Satisfaction  guaranteed. 
1050-A  Bloor  St.  W.,  Toronto, 
532-5101. 


Word  Processing  Typing. 

Theses,  Resumes, 

Manuscripts,  Reports,  Letters, 
Labels,  Envelopes.  We  provide 
final  copy  on  plain  bond  for 
photocopying  or  on  your  letter- 
head. Call  the  Word  Processing 
Professionals  593-6250 
WORDWRAP  Inc.,  Ill 
Elizabeth  Street.  (Downtown). 

Proficient  thesis, 

manuscript  processing. 

Careful  work  backed  by  profes- 
sional editing  training  and  ex- 
perience of  many  documents 
100  to  1000  pages  long.  Diablo 
type  printers.  Very  reasonable. 
Purdy  Services  665-4400 
Peggy. 

Word  Processing/Typing  - 

Theses,  Manuscripts,  Reports, 
Resumes,  Letters,  Transcrip- 
tion. Professional,  accurate, 
fast.  Friendly,  personalized 
service.  On  the  subway 
(Osgoode).  Adams  Com- 
munications Execucentre,  5th 
Floor,  204  Richmond  Street 
West,  595-5922. 


Miscellaneous 


Your  Own  Credit  Union.  If 

you  are  employed  by  the 
U of  T you  can  join  the  Univer- 
sities and  Colleges  Credit 
Union  (Unicoll).  For  further  in- 
formation call  978-5505  and 
ask  for  the  member  services 
department. 

Passport  Photos:  We 

moved!  Now  at  TGH  in  rm. 
CCRW3-802  (3rd  floor  College 
St.  entrance).  Still  $6.50  (Incl. 
tax)  for  2 B/W  Polaroid  (Cash  or 
Internal  Billing  only).  595-4084. 
Wednesday  10-2  — no 
appointment  necessary. 

Needed:  mature  and  respon- 
sible woman  to  provide  day 
care  for  7-month  old  starting  in 
September.  Minimum  20  hours 
a week,  times  flexible.  Non- 
smoker,  references  required. 
Call  Uli  654-9194  before 
August  7. 

Translation/Typing 

French/English  English/French. 
Reasonable  rates.  Call 
588-0045  evenings. 

BED/BREAKFAST  for  pro 

fessorial  couples  visiting 
Toronto.  Share  modest  apart- 
ment in  excellent  area:  on  St. 
Clair  between  Avenue  Road 
and  Yonge.  (416)  962-4843, 
evenings,  please. 

THE  FUTURE  OF  WORK:  the 

effect  of  changes  in  the  nature 
of  employment  on  the  quality  of 
our  lives,  is  theme  of  1986 
Couchiching  Conference, 
August  1-4,  at  Geneva  Park, 
Orillia,  Ontario.  Information: 
(416)  252-1652. 


International  acoustics  congress 


The  12th  International  Congress  on 
Acoustics  is  taking  place  in  Toronto 
July  24  to  31.  University  of  Toronto 
faculty  and  students  have  been 
involved  in  its  organization  and  will 
participate  in  the  technical  program 
which  deals  with  all  aspects  of  the 
science  of  sound. 

In  conjunction  with  the  congress, 


there  will  be  a number  of  musical 
events  open  to  the  public.  Members  of 
the  University  of  Toronto  are  welcome 
and  complimentary  tickets  can  be 
picked  up  at  the  Hart  House  porter’s 
desk,  or  at  the  Faculty  of  Music  Office. 

More  information  on  the  congress  is 
available  from  Annabel  Cohen  at 
828-5303. 
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